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T H E T E S T O N G I L P A T R I C K F A M I L Y

Front —Teston Dewayne, Josephine, Melissa Jane
B a c k T e s t o n

A B R I E F B I O G R A P H I C A L S K E T C H

Teston Joe Gilpatrick was born in Livingston, Tennessee,
on May 31, 1946, and is the oldest son of Elmo and Dimple Gil¬
patrick. He was reared in Overton County, where he obeyed the
gospel on July 9, 1961. His grandparents, the late Joe and Eliza
Gilpatrick, played an influential role in his conversion and later
vocation as aminister. At the age of fifteen, he decided that he
wanted to preach and on May 27, 1962, he preached his first
sermon at the Elat Creek congregation in Overton County.

To prepare himself for the ministry, he entered Ereed-
Hardeman College in 1964 and graduated with an AA degree in
Bible in 1966. Later he enrolled in Oklahoma Christian College
to finish his Bachelor’s degree and received his M.A. in missions
at Abilene Christian University in 1982.
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ABrief Biographical Sketch

In 1964, Teston married the former Josephine Willis
of Livingston, Tennessee. Their first child, Melissa Jane,
was born in 1971 in Edmond, Oklahoma. Ason, Teston
Dewayne, was born in Sao Paulo on July 27, 1976.

Teston has preached for various churches in the
States. While in high school he preached full-time for two
different congregations in Overton County, Allons and
Shallows Chapel. Then while in college at Freed-Hardeman,
he preached for the Stantonville congregation. After gradu¬
ation he preached for two and one half years for the Far-
ragut church in Concord, Tennessee near Knoxville.

In 1969, the Gilpatricks moved to Oklahoma City,
w h e r e Te s t o n fi n i s h e d h i s B . A . i n B i b l e f r o m O k l a h o m a

Christ ian. Whi le at tending O.C.C. he preached for the
Ames congregation and the Piedmont church. After gradu¬
ation he became supervisor of the O.C.C. printing depart¬
ment while endeavoring to secure support for his desired
plans to do mission work in Liberia, West Africa.

It was at this time that the College church in Okla¬
homa City was interested in sending their first full-time
missionary to the field. They were interested in the Gil¬
patricks, but preferred to send their first missionary family
to Latin America. The College church expressed an interest
in the Gilpatricks as their missionary, if they would be
willing to choose the place in conjunction with the church.
During May 1971, Teston began working on apart-time
basis as well as atrial period to see if they were the desired
family to be sent to the field. In the Fall the decision was
made, after first deciding to send the Gilpatricks to Buenos
Aires, Argent ina, but then final ly choosing Sao Paulo,
Brazil. They arrived in Sao Paulo on November 12, 1972
joining the existing team of that city.

As amember of the Sao Paulo mission team, Teston
has served in various roles. In the early years he coordi¬
nated the Public Relations aspects of the team, which has
included being the Editor of Inside Brazil and Sao Paulo
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ABrief Biographical Sketch

News Samplings. Later he served in the area of Publications,
which included the printing of books and leadership course
outlines. Since 1977, Teston has been the director of the
Sao Paulo Leadership Training School.

He has had anumber of articles published in brother¬
hood papers. Astudy on the book of James for the Bible
school program has been written by him in the Portuguese
language as well as atraining course on evangelism.

S A O P A U L O - P A R T I A L V I E W
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A C K N O W L E D G E M E N T S

T h e r e s u l t s o f t h e r e s e a r c h i n t h i s b o o k c o u l d n o t

have been accomplished had it not been for the cooperation
of various people. The author is especially indebted to Dr.
Dan Coker, Dr. Ed Mathews and Dr. John Willis, profes¬
sors at Abilene Christian University, for their guidance in
how to obtain the necessary information as well as instruc¬
t ion as to how to commun ica te i t t o the reader. Gra t i t ude

is expressed to those who have assisted in the typing of the
manuscr ipt for this book: Franci l le Eoff , Nancy Eorgy,
Laur ie Norton and my wi fe Josephine. Appreciat ion is
also expressed to the following people who have taken
the time to read this material and offer suggestions for
improvement: Bob Carpenter, Jane Norton, Dr. Stafford
North, Mike Roach, Glover Shipp, Dr. Phil Slate. Finally,
gratitude is expressed to J. C. Choate for his interest in
publishing this material so that the experiences of the
Sao Paulo mission team can be shared with awider audience.

V I



F O R E W O R D

It is asign of maturity that some churches of Christ
in foreign countries now have second-and third-generation
Christians who make up their memberships. Not only this,
but some of our foreign mission points are old enough that
they are receiving as missionaries young men and women
w h o w e r e c h i l d r e n w h e n t h e fi r s t m i s s i o n a r i e s a r r i v e d t o

preach the gospel on those shores.
Our brotherhood, however, has written little, if any¬

thing, concerning the missionary approach to these new
c i r c u m s t a n c e s o n t h e m i s s i o n fi e l d . R e a s o n t o l d u s t h a t
the second wave of younger missionaries would have a
different relationship with the foreign Christians from the
one experienced by the first pioneers. To my knowledge,
however, no one in our b ro therhood inves t iga ted the
matter scientifically.

It is precisely here that Teston Gilpatrick makes his
unique contribution to the missionary literature of churches
o f Ch r i s t . Conv inced t ha t t h i s who le a rea o f second -wave

missionary activity needed careful examination, he set out
to investigate the matter within the context of the work
done by the first and second-wave evangelistic efforts of
the Sao Paulo Missionary Team.

Teston Gilpatrick has done careful research under
the direction of the Missions Department at Abilene Chris¬
tian University with Dr. Dan C. Coker, veteran missionary
of Central America and presently on the faculty at A. C. U.,
serving as its major professor.

The author is uniquely qualified for his task both
from an academic and apractical viewpoint. He received
his initial training at Freed-Hardeman College, graduated
with aBachelor’s degree from Oklahoma Christian College,
and aMaster ’s degree from Abilene Christian University.
Supported by the College church of Christ in Oklahoma
City, the Gilpatricks began their work on the Sao Paulo
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F o r e w o r d

Missionary Team in Sao Paulo, Brazil, in the Fall of 1972
and have continued there to this present time.

When Teston and Josephine Gilpatrick arrived in Sao
Paulo in 1972, avery strong contingency of the first-wave
missionaries was still present. In the years since then, all
but two of the original team members (Glenn Looper and
Al len Dut ton) have returned to the Uni ted States. Sao
Paulo mission work has continued mainly through new and
younger missionaries and their families. Teston, therefore,
has been apart of both waves of missionaries and has ex¬
perienced in the flesh many of the things which he talks
about in the book.

Teston and Jo Gilpatrick, along with their children
Missy and Dewayne, are some of our dearest friends. It was
our privilege to teach and recruit the Gilpatricks for the
Brazil work while they were students at Oklahoma Chris¬
tian College. It is now ajoy to see their continued growth
in the Lord’s work and recognize them as two of the most
capable missionaries on the field today.

We commend this book which carefully records
important research concerning achapter of mission work
which, so far as we know, has never been studied before
in ou r b ro the rhood .

H o w a r d W. N o r t o n

Oklahoma Christian College
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P U B L I S H E R ’ S S TAT E M E N T

For more than twenty years the church here in
America has been made conscious of Sao Paulo, Brazil,
and Brazi l as awhole, through the efforts of ateam of
Christians going to firmly plant the cause of Christ there.
Because of emphasis on group evangelism, we have been
more interested than ever in the ones who went, the kind
of work they would do, and the results they would get.
With the passing of years, we have been impressed more
and more with their over-all success.

Several years ago Ihad the opportunity to visit the
brethren in Sao Paulo. Ispent time with them, heard them
talk about their work, and saw proof of their labors. Since
that time Ihave continued to keep up with the progress
of the Lord’s cause in Brazil and Imust say that it is one
of the most inspiring stories of what Christians have been
able to do in modern times. Not only has the church been
planted in Sao Paulo, but other groups have gone to Belo
Horizonte and anumber of major c i t ies throughout the
c o u n t r y.

Brother Teston Gilpatrick and family are to be
counted among the number who have gone to Sao Paulo
to work fo r the Lord . I fi rs t me t b ro the r G i lpa t r i ck in
Quito, Ecuador at aPan American Lectureship when he
and his family were on their way to Brazil. Since that
time they have distinguished themselves as dedicated and
f ru i t fu l workers in tha t fie ld .

Having already published books by Brother Gtover
Shipp and Brother Roger Dickson, based on the work in
Brazil, Iam especially pleased to be able to print this book
by Brother Gilpatrick. The material in this volume tells
the story of the first twenty years of work in Sao Paulo.
It offers acase history of what has been done, and gives
descriptive findings and observations. There are pictures,
charts, and illustrations that make all of this come to life.

I X



Pub l i sher ' s S ta tement

Ibelieve, therefore, that this book will become avery use¬
ful piece of writing to all future missionaries going to
Brazil, as well as to congregations desiring to send them.
Naturally, all who have been apart of the team, both in
going and sending, will surely want to obtain acopy of
t h i s w o r k .

We owe adebt of grat i tude to Brother Gi lpatr ick
for shar ing th is in format ion wi th us . I t wou ld be our
prayer that it will cause more of our brethren to go to
Brazil and to other parts of the world to plant the cause
of Christ. There is no greater cause. There is no greater
need. And no greater blessings can come to the Christian
than spreading the Lord’s cause and reaping the blessings
that come f rom those effor ts .

J . C . C h o a t e

Winona, MS
December 13, 1982
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Sao Paulo is the largest city in South America and the seventh
largest metropolitan city in the world. According to the 1980
census, the city has 8.5 million people and greater Sao Paulo has
over 12 million. The annual rate of demographic growth during
the last 10 years has averaged 3.67%.

' M i
I

! I t
^ Im

r

i
4

i ’ .

4t

X l l l



C H A P T E R O N E

I N T R O D U C T I O N

Although mission work is almost as old as the church
herself it is only in very recent times that research into
mission methods and results has been attempted. While the
numerous variables involved in amissionary effort make it
difficult to islolate exact factors responsible for aparticular
effort, careful research techniques can be applied with use¬
f u l r e s u l t s .

S C O P E O F T H I S S T U D Y

This study focuses on the work of missionaries of
the church of Christ in Sao Paulo, Brazil, between 1961
and 1981. In 1961, a“first-wave” of thirteen families came
to Sao Paulo to work as ateam. During the late 1960’s
and early 1970’s a“second-wave” of seventeen missionary
families arrived to carry on the team effort begun some ten
years earlier. At the beginning of 1981 only one of the
“first-wave” remains in Sao Paulo, while there are four of
t h e “ s e c o n d - w a v e ” .

The intent of this study is to compare the work of
the “first-wave” and “second-wave” in terms of: 1) their
philosophy of missions, 2) the effect each has had on
churches of Christ in Sao Paulo and 3) the image which
Brazilian Christians have of the two groups.

L I M I T A T I O N S A N D V A L U E S O F T H I S S T U D Y

In line with the stated purpose of this book, research
w i l l b e l i m i t e d t o t h e m i s s i o n e n d e a v o r s o f t h e c h u r c h e s o f

Christ in Sao Paulo, and more specifically to the work of
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the two “waves” of missionaries. The implications and
findings of the study, therefore, are applicable to other
si tuat ions of l ike c i rcumstances.

Since this research will depend basically on ques¬
tionnaires and interviews for its information, the conclu¬
sions and recommendations may or may not be in accord
with existing parallel studies. This within itself will pro¬
vide apoint of interest for data comparison. This study,
then, will be confined to adescriptive analysis of the
data obtained. At best, this research can only hope to
uncover certain trends established by recognizable patterns
in past relationships. The discovery of such trends, if any
e x i s t , w o u l d b e o f i n s t r u c t i v e v a l u e f o r f u t u r e m i s s i o n
e n d e a v o r s .

The questionnaire used to obtain information was
limited to present Brazilian church leaders, so by its very
nature is restricted to the literate. Besides this limitation,
there is the fact that the respondents must have had a
close relationship with amissionary or missionaries in
order to knowledgeably respond to the questions.

This study does not pretend to resolve problems
that relate to the role of the missionary in ateam or in
the national church, but rather aims to discover the effects
of ateam and its philosophy on the congregations es¬
tablished. With churches in Sao Paulo now demonstrating
their ability to be independent of American personnel and
funds, the role of the American missionary needs to be re¬
evaluated. Avaluable contribution could be rendered by
this study in assisting the Sao Paulo missionaries to under¬
stand the effects their presence has had on the Brazilian
church. The missionaries, in turn, would then be better
equipped to orient future teams going to urban centers
o f B r a z i l .

The data in this research may also prove to be of
benefit to missionaries laboring in other Brazilian urban
centers. Since any urban church has unique problems, an

2



investigation based on discovering the effect of missionary
philosophy on the national church could provide principles
that may apply to many Latin American cities.

The results of this research should provide other
mission teams and supporting churches with an overview
of twenty years of missionary activity of the Sao Paulo
m i s s i o n t e a m . T h e l e s s o n s l e a r n e d f r o m m i s s i o n s i n a n

urban center should assist other groups to see the diffi¬
culties and victories that can come from team evangelism.

m

n

; t i n

I

B I R D ' S E Y E V I E W O F D O W N T O W N W I T H S A O J O A O AV E N U E
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D E F I N I T I O N O F T E R M S

Two terms that will be used extensively in this study
are: “group evangelism” and “indigenous.” These concepts
will now be defined, so that the reader can understand the
manner in which the terms will be employed.

G R O U P E V A N G E L I S M

In recen t yea rs apopu la r me thod emp loyed by
missionaries to evangelize acity or country has been called
group evangelism. The missionaries who went to Sao Paulo
in 1961 sought to employ the team approach which they
defined as “two or more individuals organized for asus¬
tained effort to spread the gospel,
endeavors to go beyond the capabilities of asingle mission¬
ary through aconcentrated and organized effort of various
m i s s i o n a r i e s .

1> ? The team approach

Ateam of missionaries is an integrated whole oper¬
ating as aunit to accomplish acommon objective. “Group
effort can accomplish atask otherwise hopeless for an
individual alone or many individuals functioning in an un-
coordinated way.” Goals and objectives of the team are
determined by regular business and committee meetings, to
a l low acombin ing of ta lents in order to prov ide ar ich
diversity of knowledge and wisdom. In such an approach,

the individual is willing, when necessary, to relinquish his
own ‘rights’ for the good of the whole team and of the
w o r k . > ’ 3 Gary Sorrells summarized “group evangelism” as

1 Don Vinzant, in "The History and Reasons for Brazi l ian Group Evange¬
lism," in Steps Into The Mission Field, ed. Sao Paulo Mission Team (Austin:
Firm Foundation Publishing House, 1978), p. 7.

o

■^Glover Shipp, "Group Evangelism in Missions," in Guidelines for World
Evangelism, ed. George Gurganus (Abilene: Biblical Research Press, 1976),
p. 170.

^Ibid.. P.206.
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being ateam “composed of three or more evangelists bound
together by acommon objective, astrong sense of love, a
c o m m i t m e n t t o J e s u s , a n d a d e e p c o m m i t m e n t t o t h e
g r o u p .

I N D I G E N O U S

Another crucial term in this study is “indigenous.
The modern concept of an “indigenous church” is thought
to have or ig inated with Rufus Anderson (1796-1880), a
Congregat ional is t f rom Amer ica and Henry Venn (1796-
1873), an Anglican from England.^ In an effort to resolve
the paternalistic system of missions of their era Venn and

5 ?

Anderson are credited with the coining of the phrase “the
t h r e e - s e l f f o r m u l a . They seem to understand this formula
to mean “that the chief goal of Western missions must be
to build churches which are self-supporting, self-governing
and self-propagating.

In recent years, however, the “ indigenous church
concept of missions has been popularized by Melvin Hodges,
who says:

5 5

55 6

5 5

Applied to missionary work, the word indigenous
means that, as aresult of missionary effort, anative
church has been produced which shares the life of
the country in which it is planted and finds within
itself the ability to govern itself, support itself, and
reproduce itself?

^Gary J. Sorrells, "The Mission Team: AModel of Flexibility for Leader¬
ship Tra in ing Among Members o f the Churches o f Chr is t in Braz i l , " apaper p re¬
sented to Abi lene Chr is t ian Univers i ty, Abi lene, Texas, 1979, pp. 2-3.

Ĵohannes Verkuyl, Contemporary Missionoloqy trans. and ed. by Dale
Cooper (Grand Rapids: William B. Eerdmans Publishing Co., 1978), pp. 64-65;
5 2 - 5 3 ; 1 8 4 - 1 8 8 .

^Ibid..p. 53.

^Melvin L. Hodges, On the Mission Field: The Indigenous Church (Chicago:
Moody Press, 1953), p. 7.
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In this approach to missions, aforeigner may be
present in planting achurch, but future congregations in
the same area should be started by national Christians.
Achurch, therefore, can be said to be indigenous only
when it is “native” to the country where it grows, part-
and-parcel of the people among whom it is planted?

Characteristics of an Indigenous Church
There are certain identifying characteristics of an

indigenous church, which clarify the underlying principles
of indigenity: self-image, self-functioning, self-propagation,
self-determination, and self-sacrifice? In the discussion to
fo l low, abr ie f descr ip t ion of each wi l l be cons idered:

Self-Image
For achurch to be indigenous it must have its own

identity. With an adequate self-image achurch as the
power, readiness, and freedom follow its divine call within

its sphere of life.”̂ ° On the other hand, as long as there is a
mentality of being receivers, achurch is not likely to be
indigenous. This type of th inking has been cal led the

Peter Pan Syndrome.” Just as Peter Pan never grew up,
so there are churches who never grow up and therefore,
remain dependent children.^’ The result, therefore, is a
congregation that does not have amental image of herself
as being indigenous to the culture.

t t

a

8
Edward Fran Mathews, "Planting the Churches in Honduras: The

Development of aCulturally Relevant Witness" (M. A. Thesis, Fuller Theo¬
logical Seminary, Pasadena, California, 1970), p. 5.

Îbid.. pp. 6-9.
1 0

Pete r Beyerhaus and Henry Le fever, The Respons ib le Church and the

Mission (Grand Rapids: William B. Eerdmans Publishing Co., 1964),
p. 15.

11
David J. Bosch, "TowardsTrue Mutuality." Missinnninnv 6(July 1978),

p. 289.
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This syndrome may be the result of the way in which
amissionary fills his role. Since akey position of leadership
and responsibility is occupied by the missionary, acongre¬
gation naturally feels dependent upon him. He may wish
the nationals to administer their own program, but still may
present an impression of authori tar ianism which st ifles

1 0
t h e i r i n i t i a t i v e .

What usually happens when the field is organized on
the basis of the missionary personnel is that there is
formed ... amissionary “crust” through which a
convert finds it almost impossible to emerge! 1 3

T h e n a t i o n a l C h r i s t i a n s t h e m s e l v e s m u s t f e e l a s e n s e

of responsibility to the Lord. Since they are members of
the body of Christ, they must realize their allegiance to
Jesus and his Lordship in their lives. With an adequate
self-image, achurch demonstrates one of the traits of an
indigenous group.

Self- funct ioning
Ahealthy self-image will naturally cause acongrega¬

tion to desire to function independently. “The more people
who are involved in aministry of participation, the nearer
the society comes to being aChurch, at least in this re¬
spect.

1 49 5

When the nationals, for example, begin to want to
lead in conducting worship services, Bible classes and cam¬
paigns, they are acting as aself-functioning group. In the
New Testament, the churches established were expected to
carry their own burden of responsibility from the beginning.

1 2
Mathews, "Plant ing the Church," p . 6 .

1 3
M e l v i n L . H o d g e s ,

Grow th and Ch r i s t i an M iss i on , ed . Dona ld A . McGav ran (New Yo rk : Ha rpe r &
Row, Publishers, 1965), p. 219.

A d m i n i s t e r i n g F o r C h u r c h G r o w t h , " C h u r c h

1 4 A. R. Tippett, Verdict Theology in Missionary Theory. Rev. ed. (South
Pasadena: William Carey Library, 1973), p. 156.

8



Self-propagating
Every national convert should treasure his salvation

to such an extent that he \vill naturally want to share the
Good News w i th h i s f r i ends and re la t i ves . Fo r t he chu rch
to be true to her mission, she must have aconcern for the
lost. There must be afinding of the lost and bringing them
to Jesus. Mathews is of the opinion that if the Holy Spirit
is allowed to operate in the lives of the national Christians,
as well as in the church in general, the church will naturally
expand.’̂

Self-propagation is usually manifested in the outreach
that is taking place among the members. When Christians
endeavor to use their homes as evangelistic posts, then there
is the desire in the congregation to propagate the Gospel to
their friends and neighbors.^® As aresult of these preaching
points, there may emerge anew congregation. Not only
will new churches be formed, but the new converts will be
made through the efforts of the national Christians.

Self-determining
To be indigenous achurch cannot be dependent

upon the missionary. Rather, “it must be aresponsible
body, making its own decisions, and as far as lies within
its powers, supporting its work with its own resources.
The congregation must be free to make her own decisions
in relation to the life of that body of Christians. Even the
decisions about the role of the missionary in the national
church, as well as which missionary, if any, labors with that
group, should be determined by that part icular church.
Thus, the church is able to make her own decisions and re¬
solve them in their cultural setting.

1 79 9

1 8

1 5
Ma thews , "P lan t i ng t he Chu rch , " p .8 .

1 6
Ebbie C. Smi th , AManual fo r Church Growth Surveys (South Pasadena:

Wi l l iam Carey L ib rary, 1976) , pp . 50-51.

Beyerhausand Lefever, The Respons ib le Church, pp. 10-11.
1 7

1 8
Smi th , AManua l fo r Church Growth Surveys , pp . 48 -49 .
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Self-sacrificing
An indigenous church is one which has abenevolent

spirit. The very nature of the church that Jesus established
requi res aminis t ry of servanthood. The church on the
mission field, therefore, must be active in aprogram that
meets the needs of the people. Within the capacity of that
group of believers, the ills of the local community must be
met by the church!*^

Achurch may achieve indigenity in one area and yet
remain deficient in another. These five character ist ics,
however, should be marks of an indigenous church. Accord¬
ing to Tippett, these characteristics should be understood in
the following manner:

Now it may be said that these things are marks of the
Church anywhere and this is quite true. But they are
the marks of an indigenous Church when the young
Church undertakes them of its own volition, spon¬
taneously done, by indigenes and within their own
pattern of life. When the indigenous people of a
community think of the Lord as their own, not a
foreign Christ; when they do things as unto the Lord
meeting the cultural needs around them, worshipping
in patterns they understand; when their congregations
function in participation in abody, which is struc¬
turally indigenous; then you have an indigenous
Churchf^

Four Types of Churches
In considering the term “indigenous,” in connection

with achurch on aforeign mission field, it is beneficial to
realize that in the opinion of Eugene Nida there are four
possible types of churches that can be established.'2 1 T h e

1 9
Mathews, "Plant ing the Church," p . 9 .

‘̂̂ Tippett ,Verdict Theology, p. 158.
E u g e n e A . N i d a , " T h e I n d i g e n o u s C h u r c h e s i n L a t i n A m e r i c a . " P r a c ¬

tical Anthropology 8(May-June 1961), pp. 99-105.

2 1
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first type is the missionary-directed church. In this church
the missionary is probably the preacher and leader, and
t h e r e f o r e m a k e s a l l t h e d e c i s i o n s . T h e n a t i o n a l c h u r c h i s

totally dependent on the missionary for her life and form.
Worship services, as aresult, take on an American appear¬
a n c e .

The second type of congregation is the national-front
c h u r c h . It is really mission-directed, but makes use of

The local evange-

i i

> . 2 2local persons for figurehead leadership,
list, as well as some of the leaders in the congregation, are
trained and appointed by the missionary. Thus the mission¬
ary is sti l l making the decisions behind the scenes. In
reality, then, this church is not indigenous. It is just afront
where the missionary is stil l in control of the decisions
being made.

Athird type is the indigenized church. This church
may start as amissionary-directed church, but then at a
later date progress to anational front type of church and
final ly, to an ind igenized church. The nat ional church
grows and develops to the point of having capable leaders
and of being financially able to sustain her local programs.
The missionary leaves, foreign funds are phased out and the
church becomes independent of foreign influences. Yet
there may remain for along period indirect “leverage” on
policy and programming by the missionary

Afinal type of church is the totally indigenous
church. According to the definition stated earlier in this
study, “indigenous” means native to the culture. Thus a
fully indigenous church would be one which has grown
exclusively with local leadership and funds. The indigenous
church, then, is not an indigenized church, but one which
has been free from direct influence by the missionary. This
distinction between an indigenized church and an indigen¬
ous church is significant to this study.

2 2 Mathews, "P lant ing the Church, " p . 195.

^^Nida, "The Indigenous Church in Latin America," p.99.
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S U M M A R Y

This study will seek to determine how the two “waves
of missionaries of the church of Christ in Sao Paulo, Brazil
employed the concepts of “group evangelism” and “indigen¬
ous church” in their mission philosophy, and the effects of
such aphilosophy on their work. It is of significance to this
study to know that the “first wave” adopted before arriving
in Brazil what they called “indigenous principles”for doing
mission work. Athesis by Robert Humphries on “A Pro¬
posed Plan of Group Mission Work in Sao Paulo, Brazil,
Based on Indigenous Principles” was adopted by these men.
This is further supported by the following statement by
T e d S t e w a r t :

The “Bible,” Melvin Hodges’ On the Mission Field:
The Indigenous Church, and Robert Humphries’
Masters’ thesis, ...exerted the most powerful in¬
fluences on the group’s formation of its mission
strategy?^

Thus the intention of the “first wave,” even before
arriving in Brazil, was to establish self-governing, self-support¬
ing arid self-propagating churches “from the very begin-

It must be concluded that their understanding of the
„ 2 6

n m g .

indigenous principles was therefore heavily influenced by
Hodges’ book and the proposed plan described by Humphries
in his thesis. The next chapter will discuss how these princi¬
ples were modified by the team.

2'*The reader must be reminded that auniversal definition of an indigenous
church is a lmost an imposs ib le task. Danie l Hard in in h is book, Miss ion: APrac¬
t i c a l A p p r o a c h , s t a t e s t h a t " p r o b a b l y n o t w o m i s s i o n a r i e s w o u l d d e fi n e a n i n ¬
d igenous church in exac t l y the same way. " For example , some be l ieve tha t the
"three selves" (self-support, self-government, and self-propagation) of Hodges are
a n i n a d e q u a t e d e s c r i p t i o n . S m a l l e y, i s o f t h e o p i n i o n t h a t a c h u r c h c a n b e n e fi t
f rom fore ign funds wi thout forego ing i ts ind igenous nature .

2 5
Ted Stewar t , "The Miss ion St ra tegy o f the Sao Pau lo Miss ion Team,” in

Steps in to the Miss ion F ie ld , ed. Sao Paulo Miss ion Team (Aust in : F i rm Founda-
t ion Publ ishing House, 1978), p. 135.

26|bid.,p. 136.
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C H A P T E R T W O

A T E A M W I T H A M I S S I O N

An analysis of missionary strategy and results must
begin with some historical background. This chapter will,
therefore, relate the chronology of the mission effort of the
churches of Christ in Sao Paulo, Brazil, with special atten¬
tion to the phi losophy of the “first wave
Modificat ions in their or iginal phi losophy wi l l be, also,
noted along with the relationship of “second wave” mission¬
aries to the modified philosophy.

9 9

m i s s i o n a r i e s .

T H E F I R S T M I S S I O N A R Y F A M I L Y

In 1955, Arlie Smith learned that Brazil did not have
asingle missionary from the churches of Christ.^
following year he and his family went to Sao Paulo in order
to begin the first efforts of the churches of Christ in that
city.^ The endeavor by the Smiths in the largest city in
Brazi l was alonely, slow and difficult task. There were
inadequate supplies and finances available for the pioneer
e f f o r t s .

T h e

Due to family illness and the pressures of the new
culture, the Smiths moved to Rio de Janeiro in the summer
of 1957. Because of financial problems, they returned to
the United States to raise funds for their support but re¬
t u r n e d t o S a o P a u l o a t t h e e n d o f 1 9 5 8 .

1
The first efforts by the churches of Christ to preach the gospel in Brazil

w e r e m a d e b y t h e V i r g i l S m i t h a n d O r l a n d o S . B o y e r f a m i l i e s i n 1 9 2 7 . F o r
reasons not fu l ly known, these men, however, jo ined the Pentecosta l movement .
A lso in 1929, the George Johnson fami ly went to the nor theast . There are no
k n o w n c h u r c h e s o f C h r i s t t h a t h a v e s u r v i v e d f r o m t h e i r e f f o r t s .

2
J . W. T r e a t , " L a t i n A m e r i c a " i n T h e H a r v e s t F i e l d , e d s . H o w a r d L .

Schug, J. W. Treat and Robert L. Johnston (Athens: The C.E.I. Publishing Co.,
1958) p. 107.
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This second stay for the Smith family in Sao Paulo
was more productive, partially due to the arrival of Ivan
Rude in May of 1959. One of the methods used effectively
by Smith, Rude and Jose Marcelino dos Santos, the first
Brazilian convert, was “park-preaching,
their efforts, the church was established in the district of
Bela Vista in 1959.^

5 9 A s a r e s u l t o f

T H E F O R M I N G O F A M I S S I O N T E A M

While Smith was initiating efforts for the churches
of Christ in Sao Paulo, ateam of missionaries was being
formed on the campus of Abilene Christian University.
Howard Norton and Don Vinzant^ are credited with the
forming of fellow-class mates into agroup for the purpose
of evangelizing some urban center. The country of Brazil
and especially Sao Paulo was chosen because there were
only two American missionaries and one Brazilian devoting
full-time to the church in acountry the size of the con¬
tinental United States. Brazil, moreover, offered freedom
of religion and was therefore areceptive nation for the
gospel.̂

The group that came to Sao Paulo was composed of
sixteen missionaries: Jerry Campbell, Allen Dutton, Jarrell
Edwards, Jack Hill, Lynn Huff, Robert Humphries, Walter
Kreidel, Ellis Long, Glenn Looper, David Mickey, Howard
Norton, Glenn Owen, John Pennisi , Ted Stewart, Leon
Te s t e r a n d D o n V i n z a n t .

John Pennisi, "Uma Historia da Restauracao no Brasil," (A history of
the restoration in Brazil) apaper presented at the Encounter of the National
Christian Workers, Sao Paulo, Brazil, March 1978. (Mimeographed).

4
Ted S tewar t , "The Braz i l Work : God 's Grea t Hand Wi th aSmal l Band , "

i n T h e L o r d W i l l F i n d a Wa y . . . F o r M e , e d . J o e M c K i s s i c k ( D a l l a s C h r i s t i a n
Publishing Co., 1966), p. 74.

L̂eon Tester, "They Go With the Gospel —To Brazil in June,'
Foundation 78 (25 April 1961): pp. 264-265.

F i r m
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missionaries that came to Sao Paulo consisted of 16 men. Front row (from left to right): John Pennisi, Walter Kreidel, DavidT h e " fi r s t w a v e

Mickey, Lynn Huff, Don Vinzant, Jarrell Edwards, Allen Dutton. Back row (left to right): Glenn Owen, Leon Tester, Glenn Looper, Jerry Camp¬
bell, Howard Norton, Robert Humphries, Ted Stewart, Jack Hill, Ellis Long.



These men on the team averaged 28 years of age
when they came to Sao Paulo. The majority were Texas-
born and educated at Abilene Christian College. Fourteen
of the team members had finished undergraduate work
and three had masters degrees before going? All but one
were married and ten of the wives held college degrees.
Very few of the men had any mission courses or formal
training in cultural anthropology. They conferred, how¬
ever, with specialists on missions and, before they came,
conducted yearly meetings in Fort Worth, Texas.̂

After months of preparation, fund raising and ex¬
perience with supporting churches, the departure date was
set for June 1961. Don H. Morris, President of Abilene
Christian, made the following comments about the team
and their departure:

Finally, on Thursday afternoon, June 1, 1961, the
vangard of the Brazilian missionary group -26 young
men and women and their 18 children (44 in all)
boarded the SS Del Norte in Houston, Texas, and
sailed for Santos, Brazil, from where they traveled
to their destination: Sao Paulo?

On June 17, 1961 thirteen of the sixteen families arrived in
Brazi l to begin aconcentrated effor t to evangel ize the
Portuguese-speaking world of Latin America.^

The Sao Paulo Mission Team was not the first group
to form for the purpose of evangelizing acountry or city,
but seems to be the largest number of missionaries for the
churches of Christ to go anywhere together, at least in

6
I b i d .

^ Ib id.

^Don H. Morris, "The Power of an Idea", 14 Horizons (May-June, 1961)
p p . 1 - 4 .

Q

A l len Dut ton d id no t a r r i ve in Sao Pau lo un t i l January 13 , 1962. The
Jarrell Edwards and Lynn Huff families arrived by boat on January 8, 1963 to
complete the 16 families of the Sao Paulo mission team.
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modern times. So significant was the event that the Chris¬
tian Chronicle rated their going the top story for the year
1961.''°

S T R A T E G Y B E F O R E D E P A R T U R E

Before the team left for its work in Sao Paulo, a
clear mission philosophy had been developed. At alecture¬
ship in Fort Worth during 1960, the team officially adopted
not only the indigenous church as agoal, “but also, like
Hodges, as amethod of work,
principles as amethod included their refusal to raise funds
from the American church for achurch building. Howard
Norton recalls making this statement to his supporting
church: “Brethren, we will never come back to the United
States to ask for one penny to help us bui ld achurch
building in Brazil.

» 1 1
Using the indigenous

1 2

An Indigenous Approach
The team definitely conscious of the danger of being

paternalistic with the national church that would be es¬
tablished, especially because of its numbers and resultant
impact on contacts. As the mission strategy took form,
ten indigenous statements were developed. The seven per¬
taining to this study are listed below:

1) Regardless of the social and economic standard
of the native people they are able to be entirely
self-supporting from the beginning. 2) We should
not perform any function that so-called inexperi¬
enced converts are already doing spontaneously or

1 0
Lane Cubstead, "Brazil Group's Story Rated Tops for Year 1961,"

Christian Chronicle 19 (26 January 1962): pg. 1.

Stewart, "The Mission Strategy", pg. 136.

Applying Indigenous Principles in the Brazilian
Culture," alecture presented at Harding Summer Missions Seminar, Searcy,
Arkansas, 1965. (Mimeographed).

1 1

1 2
Howard Norton,
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can be led to do. 3) We will not buy land or pay
for construction of church building with American
money. 4) We will allow the Brazilian converts to
decide where to worship, such as their homes. 5) We
w i l l a l l o w B r a z i l i a n s t o m a k e t h e i r o w n d e c i s i o n s

with suggestions, advice and guidance from us .. .
9) We missionaries will seek to work ourselves out of
ajob rather than create apermanent post for our¬
selves. 10) The chief purpose of the missionary in
the na t i ona l chu rch w i l l be t o t r a i n t he conve r t s t o

carry on for and by themselvesP

One Large Church
The group decided that the best strategy to firmly

establish the church in anew country would be to con¬
centrate their efforts in amajor urban center.

We sought to duplicate what the apostles did in
Jerusalem by remaining in the same city for many
years (the apostles remained about 20 years, Acts
8:1-4; 15:2; Galatians 1:18 -2:2) and by training
the converts to carry the gospel to the rest of the
wor ld?^

Their reasoning was that amissionary could spread himself
too thin by trying to evangelize all of Brazil, whereas there
were millions of lost souls surrounding them in the city
of Sao Paulo.

Two Church Concept
As the team developed its philosophy, one of the

problems that the members perceived would create diffi¬
culty was the presence of the missionaries in the national
church. All of the missionaries worshipping in the same
congregation with Brazil ian converts would conflict with

1 3Stewar t , "The Miss ion St ra tegy, " p . 136.

1 4 l b i d . , p . 1 3 7 .
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their plan of beginning an indigenous church. After con¬
sidering various alternatives, the group decided to establish
two different congregations: Engl ish-speaking and Por¬
tuguese-speaking.

Their idea was to form an English-speaking church
to provide for them an opportunity to worship God and at
the same time be aperiod of edification to them in their
native tongue. Also this would allow for the men to pool
their working funds and at least apart of their church con¬
tributions for programs such as radio preaching, publishing
of tracts and books, correspondence courses and training
of leaders. The Brazilian church would, in turn, carry on
its own program of work, with some of the missionaries
who were efficient in the language assisting them.

1 5

AStore Front Approach
Another aspect of their philosophy was aplan for

initiating their evangelistic thrust once they arrived on the
field. To have an indigenous beginning, the missionaries
f e l t t h a t i t w o u l d b e b e s t t o i n i t i a t e t h e i r e f f o r t s i n a s t o r e

f r o n t w i t h s o m e o t h e r n a m e t h a n t h e c h u r c h . R a t h e r

than have arented building displaying the name “church
of Chr is t ” they searched fo r ad i f fe ren t iden t i t y. They
decided, therefore, to develop a“school” image for the
public as abeginning for their evangelistic efforts in Sao
P a u l o .1 6

Their plans, in addition, called for the store front to
provide alocation for the training of national leaders. It
was the opinion of the group, however, that the location
should not be used as aplace of worship for the Brazilian
c h u r c h . 1 7 Humphries states that the reason for this de¬
cision was based on their understanding of the indigenous

1 5
I M . , p . 1 3 8 .

I b i d . , p . 1 3 9 .
1 6

1 7
H u m p h r i e s , J r . , " A P r o p o s e d P l a n o f G r o u p M i s s i o n W o r k , ' p . 6 .
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approach, which is to
foreign element and nationalization of the church,
conclusion was that it would not be advantageous for the
group to build or rent acentralized building to provide a
place of worship for the nationals.

s t r e s s n o n - i d e n t i fi c a t i o n w i t h aa

1 85 9 H i s

S T R A T E G Y A P P L I E D A N D M O D I F I E D

Upon arrival in Sao Paulo, the Sao Paulo mission
team began to implement their philosophy of missions.
One of the first steps was to form in their team organi¬
zation aspecial committee called, “Indigenous Principles
Committee.” The purpose of this committee was to pro¬
vide afinal statement of their indigenous strategy so that
aclear understanding could be had by all the missionaries
as to their proposed approach. In the business meeting
of September 26 , 1961, the “fi rs t wave” miss ionar ies
a d o p t e d u n a n i m o u s l y a w r i t t e n s t a t e m e n t r e a f fi r m i n g
their dedication to the indigenous principles.̂ ^

I

An important aspect of the group has been retreats to determine team strategy.
Eiiis Long ieads the missionaries in abrainstorming discussion on the type of
modei that the team should adopt to cont inue an effect ive outreach in Sao Paulo

1 8 I b i d .

1 9Sao Paulo Miss ion Team, Minutes of Bus iness Meet ing of Miss ionar ies,
meeting of 26 September, 1961. (Mimeographed).
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When the mission team arrived in Sao Paulo, they
lived in the same general area of the city. They chose a
middle class section to comply with their philosophy of such
people as the target of their efforts. In the beginning, all the
families were near their work. As more churches began to
be established in other sections of town, the missionaries
continued to live in the same area, but had to drive further
to their work, often atime consuming factor.

The miss ionar ies tha t a r r i ved in 1961 a lso found one
congregation of the churches of Christ in Sao Paulo. This
congregation had been established through the efforts of
Arlie Smith in 1959. The Bela Vista congregation located
near downtown Sao Paulo was composed of about 20 to
30 members. The mission team began their efforts indepen¬
dently from the existing congregation, so as not to interfere
with the foundation that had been built by Smith.

An Indigenous Beginning
As the team began to put their strategy into practice

by following their proposed plans, a“store front” was
rented to provide offices for the missionaries as well as a
point of contact for Brazilians. Ted Stewart makes the
following observation about the location:

In September, 1961, agroup rented alarge residential
house with sufficient space for the missionaries’
offices, classrooms and an assembly room for worship.
These facilities served as the headquarters for group
evangelism and as the meeting place of Southwest
church of Christ?^

The store front was called “Escola da Biblia” (School of the
Bible).̂ ^

2 0
Stewar t , "The Miss ion St ra tegy, " p . 140.

2 1
Sao Pau io M iss ion Team, M inu tes o f Bus iness Meet ing o f M iss ionar ies ,

meeting of 19 January 1962. (Mimeographed).
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The "first wave" rented this house in the suburb of Santo Amaro, in order to penetrate the urban society of Sao Paulo, as well as to provide
office space for the missionaries. Through the use of the name "Escola da Biblia" (School of the Bible) the team hoped to make contacts
with the recept ive middle sector of the ci ty.



With the opening of the School of the Bible, the
team launched its efforts. The language barrier l imited
their outreach, yet it was through their Portuguese classes
that they made an early contact. On February 23, 1962,
their language teacher, Jorge Mikhin, became the team’s
first convert and the first location for the church meetings
was Jorge’s language school, which later became known
as the Brooklin church of Christ. Stewart expresses the
feel ing of the group by commenting:
Lord for our indigenous beginning.

We praised the
2 2J 9

First Compromise
As the Brazilian church grew in numbers however,

the team faced aconflict regarding their indigenous prin¬
ciples adopted before arriving in Brazil. The newly es¬
tablished congregation was faced with aspace problem,
because “w i th in s i x mon ths , Jo rge ’s schoo l was too
small.The Brazilian Christians, though small in numbers,
had outgrown their meeting place and did not have the
fi n a n c i a l r e s o u r c e s t o r e n t o n e .

The space problem at the language school brought
months of study and meetings to determine the course
of action to take. After deliberating on the possibilit ies,
the “first wave” missionaries decided to help the Brazilian
church secure an adequate meeting place for the congre¬
gation, acompromise of their original indigenous principles.
“We found t ha t ou r hands we re t i ed and t h i s l ed us t hen
to adapt the indigenous principles to our particular situ¬
a t i o n . » > 2 4

In September 1962, aloan was offered to the Brazil¬
ian congregation for the three month deposit necessary to

22stewart, "The Mission Strategy," p. 141.

23j^.,p. 142
^^Norton, "Applying Indigenous Principles," p. 15.
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rent abuilding. This assistance was given with the under¬
standing that it would only be temporary, until the church
could pay her own way?®

Restudy of Their Philosophy
This deviation from the indigenous approach caused

the Sao Paulo team to restudy their philosophy of missions.
Although they had helped the church meeting in Jorge’s
language school to rent abuilding, the missionaries did not
consider this an abandonment of their indigenous prin¬
ciples.̂ ®

Aspecial committee report emphasized that the
team was not abandoning its original philosophy, but also
gave two primary reasons for compromising:

To meet the need of new converts to have
fellowship and worship with those who taught
t h e m ,

school, all of the group could not meet with
the B rook l i n chu rch .

1)

In the limited facilities of Jorge’s

To influence more non-members. In the large
facilities of the new building, we can feel freer
to invite more visitors.^^

2)

Alarge portion of 1963 was dedicated to the re¬
consideration of their philosophy as it had been originally
adopted in the States. Even though some team members,
at this point, may have been ready to compromise their
philosophy, the team as awhole passed amotion on

25 The Brazilian church did repay the loan that was given to them to
rent their building, but instead of the missionaries actually receiving the
money, it was loaned to anew congregation that was beginning and in need
of chai rs . Wi th th is t ransact ion the miss ionar ies cancel led the i r debt wi th the
B r o o k l i n c o n g r e g a t i o n .

Sao Paulo Mission Team, Committee Report of Temporary Liason
Committee, 20 November, 1962. (Mimeographed).

I b i d .

2 6

2 7

2 4



April 2, 1963, stating their goal would be to have a“self-
supported and self-propagating church in Sao Paulo by
J u n e 1 9 6 3 . 2 8 Apparently this meant that while the “first

had helped the church meeting in Jorge’s school to9 5

w a v e

rent abuilding, that would be the extent of their help.
They believed this assistance would allow the church to
grow and develop under her own power and at her own pace.

Evidently however, it became more and more diffi¬
cult for the missionaries to arrive at aconsensus of opinion
on their mission philosophy. In an effort to resolve the
team’s philosophy, weekly retreats and clinics were held
during March, April, and September of 1963. Each mission¬
ary was assigned atopic related to the problem. Jle was to
research and prepare aprinted copy of the results of his
study, so that each team member could have acopy before
the retreat, where his paper would be read and discussed.
At least nine different topics were presented;

Missionary Methods and Their Application to
Sao Paulo,” by Robert Humphries.

1)

Application of the Indigenous Principles in
t h e B r a z i l i a n P l a n

2)
by Walter E. Kreidel.5 5

“Comments on Retreat of March 18, 1963,
by Ted Stewart.

5 5

3 )

b yA D e f e n s e o f I n d i g e n o u s P r i n c i p l e s ,
Jerry Campbell (March 23, 1963).

4)
i i

The Two Congregat ion Concept , ” by John
Pennisi (March 26, 1963).

5)

6 ) Evangelization of Brazil,” by Glenn Owen.

2 8 Sao Paulo Miss ion Team, Minutes of Bus iness Meet ing of Miss ionar ies,
meeting of 2April 1963. (Mimeographed).

2 5



7) Let’s Help Brooklin Get aBuilding,” by Don
Vinzant (April 2, 1963).

8) “The Middle Class and ‘Brazil for Christ’,” by
Ellis Long (September 10, 1963).

9) Let’s Clarify Some Issues,
(September 17, 1963).

by Leon Tester

ANew Missions Philosophy: The Fraternal Method
As aresult of this restudy by the “first wave” of their

indigenous principles, anew philosophy of missions was
adopted.

Our growing experience was proving the fallibility
of our humanly devised “indigenous principles.
As agoal to work for, the indigenous idea was ideal.
As amethod to work indigenous principles
didn’t always fit the situation. Anew mission prin¬
ciple was being formed. Don Vinzant was the first
to co in i t “The Fraterna l Method.

9 9

2 99 9

I t was the bel ief of the “first wave” that this fraternal
approach was amuch better approach or at least asolution
to their philosophical dilemma. The pure indigenous ap¬
proach, they concluded, limited the application of brotherly
love and fulfilling their responsibility to help their brethren,
as indicated by Stewart:

No human rule can limit the love of Christ ...But
the “indigenous goal” should be kept constantly
in mind as the “fraternal method” is applied. To
help without hurting is love guided by wisdom, and
this is the “fraternal method. » 3 0

2 9 Stewart, "The Mission Strategy," p. 144.
3 0 I b i d .
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F o r t h e S a o P a u l o m i s s i o n t e a m t h e “ f r a t e r n a l

method” seemed to offer an escape from the horns of their
phi losophica l d i lemma. Nor ton prov ides fur ther ins ight
in to the team’s understanding of the i r new approach.

Our team was in search of aphilosophy which pre¬
served the best of the paternal method (providing
financial aid to those in need) and the best of the
indigenous method (encouraging people to help
themselves rather than become financially depen¬
dent). The fraternal method was understood as co¬
operation and partnership between North American
and Brazilian Christians. It was amethod of Christian
brothers helping Christian brothers do the Lord’s
work?' '

An understanding may be gained of the fraternal method by
considering Marshall Gunselman’s description. Whether it
can be determined that the “first wave” would agree totally
with Gunselman’s understanding may be aquestion, but
his discussion does provide further insight into this ap¬
proach to missions. Gunselman contends that this approach

primarily is the supplying of all of the religious needs of

agroup by thê r̂oup itself through apartnership with an
outside group.” Thus the role of the missionary is one of
apartner who consciously works to become unnecessary
in the local church. The fraternal method, then, became
the philosophy under which the team began to implement
its evangelistic efforts in Sao Paulo.

Al though the first deviat ion of the “first wave’s
philosophy in missions came in September of 1962, it was
not until June of 1964 that the team officially decided to

5 9

3 1
In te r v i ew w i t h Howard No r ton , Fo rmer member o f Sao Pau io M iss ion

Team, Sao Paulo, Braz i l , 3December 1980.

M a r s h a l l G u n s e l m a n , " A p p r o a c h e s t o M i s s i o n W o r k E m p h a s i z i n g a
F r a t e r n a l A p p r o a c h , " i n M i s s i o n s f o r t h e S e v e n t i e s , e d . Wa y n e A n d e r s o n , J r.
(Oklahoma City: Outreach, 1970), p, 209.
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modify their indigenous principles. They now faced anew
problem to which their philosophy must be applied: the
Brazilian church had “completely overflowed its newly
rented building,
was making it difficult for the Brazilians to pay their rent
or to rent alarger place. According to Ted Stewart, the
Brook l in church cons idered three cho ices:

3 3
Besides the space problem, inflation

1) Remain in its “prison” and cripple its capacity
for growth.

2) Request new help from the English-speaking
church to pay h igher rent fo r more space.

3) S e e k fi n a n c i a l a s s i s t a n c e f o r a n i n v e s t m e n t i n

apermanent building.
3 4

The third alternative was chosen by the Brazilian church
because they felt that this would resolve her space problem.

With this decision the group was faced with the
dilemma of which philosophy of missions to fol low: in¬
digenous or fraternal. Coming to aconsensus of opinion
among sixteen missionaries was and is no small task. In¬
decision was destroying the effectiveness and even under¬
mining the activities of the missionaries. Possibly the team
came to aconsensus by agreeing that the compromise
would only be temporary. I t was mainta ined by some
that “a temporary and par t ia l compromise is not sur¬
render. ”^^

Indigenous Principles Modified
First wave” men were of the opinion that there

were three advantages in assist ing Brookl in obtain an

33 IM., p. 146.
I b i d .

Te d S t e w a r t , " C o m m e n t s o n t h e R e t r e a t o f M a r c h 1 8 , 1 9 6 3 , " p a p e r
p r e s e n t e d a t t h e r e t r e a t o f t h e S a o P a u l o M i s s i o n Te a m , S a o P a u l o , B r a z i l ,
23 March, 1963. (Mimeographed).
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adequate meeting place. First, there would be an economic
advantage, because three exist ing congregations would
unite their forces in one location?® Therefore, there would
be more financial power to make an impact on the urban
center of Sao Paulo. As they stated it, “Helping to build
w o u l d b e a w i s e e c o n o m i c i n v e s t m e n t f o r t h e L o r d ’ s

c h u r c h . „ 3 7

It was also thought that there would be an ecclesiasti¬
cal advantage. Alarge bui ld ing in akey locat ion would
enable the missionaries to fulfill their stateside plan of
establishing alarge congregation, patterned after the Jeru¬
s a l e m c h u r c h .

The large, dynamic church that could be formed in
awell located and visible building would declare to
the cathedral-conscious masses of Sao Paulo that the
church of our Lord was not another fly-by-night
religious sect, but adynamic church that was grow¬
ing with the blessings of the Lord. 3 8

Another advantage in helping the Brazilian church to
secure an adequate meeting place was thought to be an
evangelistic one. Abuilding in akey location could be an
invaluable tool of evangelism to reach out to the people
of Sao Paulo. The decision to concentrate on one large
congregat ion was descr ibed by El l is Long as “moving
from the house-church concept to the skyscraper con¬
c e p t .

3 9

To achieve the desired goal of abig church, strategi¬
cally located, required that the funds be secured from
c h u r c h e s i n t h e U n i t e d S t a t e s . A s w a s n o t e d i n t h e

3&The plan was to merge the Bela Vista congregation established by Arlie
Smith in 1959, the Brooklin congregation and the Centro congregation which
was established by first wave men on March 15, 1963.

37$tewart, "The Mission Strategy," p. 149.
38 Ibid.

39Ted Stewart, "Ninth of July Church: AProduct of Group Evangelism"
Inside Brazil 2(May 1973), p. 2.
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descr ipt ion of the phi losophy of missions of the “first
w a v e

d e c i d e d t h a t i t w o u l d b e u n w i s e a n d d e t r i m e n t a l t o t h e
establishment of indigenous churches to raise funds from
s ta tes ide chu rches . W i th t h i s mod i fica t i on i n t he i r m i ss i on

philosophy, there was now the necessity of informing
supporting churches of their change. Particularly this was
true in the case of Ted Stewart, who reflects upon the
situation by saying:

before arriving in Sao Paulo, the missionaries had

Before going to Brazil, this writer had promised the
C e n t r a l C h u r c h i n A m a r i l l o t h a t h e w o u l d n e v e r

raise money for church building in Brazil. The elders
insisted on investigating our work before allowing
achange of mind. Upon seeing the program first¬
hand, they agreed wholeheartedly with the decision
and became the sponsoring church for the pro-

In aletter dated June 7, 1964, Stewart wrote his
supporting congregation, the Central church, officially
communicating the change in philosophy. The letter re¬
quested that he be allowed to participate in the group
decision, as their philosophy had been modified. Included
with the letter was asix page single spaced typewritten
article entitled, “Why Help the Brooklin Church Construct
aBu i l d i ng?
appears that the philosophy of the first wave missionaries
began to deviate substantially from their original plan. It
also appears that aconsensus had been finally reached by
these men as to their new philosophy.

Ironically, when the team chose men to be represen¬
tatives of the group to raise the funds for the “Jerusalem

5 ^ 4 1 With this request to the Central elders, it

5 9

4 0 Stewart, "The Mission Strategy," p. 150.
4 1 Te d S t e w a r t t o C e n t r a l C h u r c h o f C h r i s t , 7 J u n e 1 9 6 4 , S a o P a u l o

Mission Team files, Sao Paulo, Brazil.
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church (the team before coming to Brazi l adopted the
strategy of one large church modeled after the church es¬
tablished in the city of Jerusalem.) in Sao Paulo, Ted
S t e w a r t a n d H o w a r d N o r t o n w e r e e l e c t e d . T h e d r a s t i c

change in strategy of the team is clearly demonstrated in
the fact that Norton and Stewart, who stated that they
would not ra ise money for achurch bu i ld ing , were in
fact the ones chosen to secure the funds for the construc¬
t ion of the “Jerusalem” church in Sao Paulo.

Two-Church Concept Modified
In an effort to encourage self-governing and self-

supporting churches, the “first wave” missionaries put into
effect their predeparture plan of two churches. An English-
speaking church was established, to satisfy their need for
worship in alanguage they understood and, at the same
time, not overwhelming the Brazilian church with their
numbers. This English church became known as the South¬
west Church of Christf^

Although the purpose of the English church was to
benefit the Brazilians, they did not perceive the two church
concept in the same manner as the missionaries,
separate services created an image problem since “some of
the Brazilians thought that we weren’t there with them be¬
cause we thought we were too good to associate with
t h e m

T h e

» 4 3

The m iss iona r ies dec ided tha t t he bond o f l ove and

fellowship was more important than their indigenous
philosophy. Stewart recounts the results:

IPe were in Chr is t and we ceased to a l low na t iona l

barriers and indigenous principles to prevent our

^^The English-speaking church (Southwest Church of Christ) continued
to meet until about 1966, according to Ted Stewart. Even though the South¬
west church (Igreja de Cristo Sudoeste) disbanded as achurch, the
tinued as alegal entity for the missionaries to use when necessary. This legal
entity allowed, for example, the purchase of the Nove de Julho property and
camp Monte of Olives. Due to the change of BraziTTan laws, the Igreja de Cristo
Sudoeste is presently composed of 51% Brazilian Christians.

^3|\|orton, "Applying Indigenous Principles," p. 10.

n a m e c o n -
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worshipping together. The enthusiasm, love, atten¬
dance and conversion rate grew considerably with
the presence of the American families. Within one
year the Brazilian church was paying its own rent
without help from the English-speaking church, and
in addition, paid back the loan for the rent deposit.
By God’s grace, the Brazilian church had progressed
beautifully despite our modifications of the “in¬
digenous ideal. 4 49 9

Scholarships for Nationals
Another original decision of the missionaries had

been not to assist national workers with funds from the
U.S.A. Yet another compromise was made from their in¬
digenous principles, so that leaders could be trained on a
full-time basis. Since the early 1960’s, the “first-wave
missionaries had been actively involved in leadership train¬
ing, but only at night. Stewart describes the program:

9 5

The Brazilians studied at their own expense after
working hours. Many of them developed into good
teachers, soul winners and church leaders. But at
the end of seven years only one student had grad¬
uated from the four-year program who was capable
of preaching:4 5

So that qualified Brazilian men could be trained in
afull-time program for atwo year period, the Sao Paulo
mission team decided to raise funds for scholarships. The

first wave” felt that preachers needed to be trained in a
shorter period so that several men could be trained in two
years rather than only one in aseven year period.

'̂ ^Stewart, "The Mission Strategy," p. 143.

^5|bid..p. 153.
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Reasons for Modification of Indigenous Principles
As shown above, the Sao Paulo mission team made

some basic compromises that seem to be diametrically
opposed to the i r o r ig ina l ind igenous ph i losophy. One
asks, “Why was the stateside philosophy compromised?
There probably is no simple answer to this question. Based
on the writer ’s research, however, there seems to be at
least seven possible explanations for the modifications that
took place in the philosophy from the indigenous to the

F r a t e r n a l M e t h o d .

One factor was the difficulty of getting sixteen dif¬
ferent missionaries actually to adopt only one method or
philosophy of doing mission work.

5 ?

a

We found the more we studied Hodges that his book
had been written primarily with apresupposition
that there would only be one or two, at least avery
few, foreign workers in agiven mission area, and
here we were with sixteen families, so that would
be sixty-seven North Americans in the field!̂ ^

Howard Norton, one of the men who gave birth to the
group idea and apracticing missionary in Sao Paulo for
fourteen years, maintains that acompromise in philosophy
was necessary “in order to keep the group together,
also concludes that through the adaptations of their original
principles the team was able to reap the benefits of indigen¬
ous principles, as well as the group approach to missions.'̂ ^

Asecond factor that possibly h indered str ic t ad¬
herence to their originally adopted indigenous principles
was the urban center in which they were endeavoring to
apply their philosophy. Sao Paulo in the early 1960’s had
about 4mi l l ion people. This skyscraper society caused

4 75 9 H e

4 6 Nor ton , "App ly ing Ind igenous Pr inc ip les , " pp . 2 -3 .

Howard Norton, "Eight Keys to Successful Group Work" in Missions
for the Seventies, ed. Wayne Anderson, Jr. (Oklahoma City: Outreach, 1970),

Norton, "Applying Indigenous Principles," p. 3.

4 7

p . 2 6 0
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many difficulties for the missionaries who were trying to
establish the church in the midst of the millions. Possibly
in an effort to make an impact on this urban center of
Latin America, the “first wave” felt the necessity of con¬
centrating their efforts in one large church.

However, this complicated the implementation of
their indigenous method. With the necessity of procuring
alarge piece of property on which to construct their “Jeru¬
salem” church, it was thought that the Brazilians would
have difficulty obtaining enough money to buy alot and
construct the kind of building necessary. For this reason,
the indigenous principles were modified so that money
could be raised in the U.S.A. to secure property and erect
ameeting place for one big congregation. Thus the team
felt compelled “to adapt Hodges’ thoughts to ametro¬
politan situation.

Athird factor which necessi tated the modificat ion
of the group’s strategy was the class of people the team
was endeavoring to reach.

5 , 4 9

Even before leaving the States, the Sao Paulo group
had generally agreed to concentrate on the middle
class in the belief that this class of people could
reach both up (to the higher class) and down (to
the lower class)^^

It was maintained by some of the “first wave” that this
would be the shortest and most efficient route to aself-
propagating, self-governing and self-supporting church.'

However, to provide an adequate meeting place
for amiddle class person proved to be very expensive in

5 1

'*^lbid.,p. 15.

®^EIIis Long, "Laying the Foundation," in Steps Into the Mission Field,
ed. Sao Paulo Mission Team (Austin: Firm Foundation, 1978), p. 251.

^̂ Ellis Long, "The Middle Class and 'Brazil for Christ'," paper presented
at the retreat of Sao Paulo mission team, Sao Paulo, Brazil, 10 Sept. 1963, p. 1.
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tha t met ropo l i tan reg ion. A lso , i t was found that the
house-church approach did not work effectively among
the middle class of Sao Paulo. Therefore, the team was
pressured to abandon their indigenous philosophy in order
to accommodate the class of people that they were hoping
to evangelize.

T i m e s e e m s t o b e a f o u r t h f a c t o r w h i c h c a u s e d t h e

mission team to modify their original philosophy. The
major i ty of the “first wave” had only committed them¬
selves to remain together as ateam in Sao Paulo for five
years.̂ ^

The indigenous plan required, it appears, in the minds
of the missionaries aslow method that would only produce
slow results. Possibly, the American cultural idiosyncrasy
influenced the “first wave” missionaries to modify their
indigenous approach, which seemed to dictate slow and
s m a l l r e s u l t s .

Another factor which may have shaped the modifi¬
cation in the Sao Paulo mission team philosophy is the
predominance of the Roman Catholic Church in Brazi l .
The traditional church’s powerful presence could have
pressured the group into modifying its indigenous principles.
The competit ion these missionaries felt from the omni¬
present large Catholic buildings contributed to the notion
of developing alarge, visible church that could in asmall
way compete with the Catholic cathedral image in the
minds of the masses. One of the advantages that the team
felt in the one large church was an ecclesiastical one. Also
the writer has heard Brazilian leaders use the argument of
the importance of apermanent building in akey location
so tha t the church cou ld become known and v is ib le in the
commun i t y.

Ye t a n o t h e r r e a s o n f o r t h e t e a m ’ s m o d i fi c a t i o n o f

their original philosophy may be found in amisunderstand¬
ing of Hodges’ definition of indigenous. It is possible that

5 2
Interview with Eliis Long, Former member of Sao Pauio Mission Team,

Sao Paulo, Brazi l , August 1980.
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t h e “ fi r s t w a v e 5 5

missionaries understood his meaning of
the word, but misunderstood his application of the in¬
digenous principles.

Apparently, Hodges allows the missionary to have
an active role in the “indigenous church.” This seems to
be confirmed by his recent book entitled The Indigenous
Church and the Missionary, in which abasic thesis is the
partnership role of the missionary in the national church.
Thus Hodges’ idea of the “ indigenous church” appears
to be what Nida calls an “indigenized” church^^ (see chap¬
ter one of this book).

Poss ib ly afina l con t r ibu t ing fac to r to cause the
missionaries to change their philosophy was the visit of
O t i s G a t e w o o d i n 1 9 6 2 . G a t e w o o d s t r e s s e d c o n c e n t r a ¬

t ion and the establ ishment of one st rong church. His
opinion was that the team ought to stick together and con¬
centrate in the city of Sao Paulo, so that astrong base
could be established. It was his encouragement that the
missionaries form one big church, which would necessarily
include the construction of alarge church building.̂ '̂

T h e S a o P a u l o m i s s i o n a r i e s r e c e i v e d a n o t h e r v i s i t
from an influential personality in world missions in the
person o f Reue l Lemmons. In con t ras t to Gatewood,
Lemmons (December 1962) emphasized spreading out
rather than concentrating in one place. Lemmons was of
the opinion that the role of the missionaries was to impart
the word of God in as many Brazilian cities as possible.
His advice, then, was to start brush fires all over Brazil.̂ ^

The vis i ts of these two men polar ized the team
around these two different philosophies. The team was

5 3 H a n s K a s d o r f , " I n d i g e n o u s C h u r c h P r i n c i p l e s : A S u r v e y o f O r i g i n a n d
D e v e l o p m e n t , " i n R e a d i n g s i n D y n a m i c I n d i q e n i t v. e d s . C h a r l e s H . K r a f t a n d
Tom W. Wisley (Pasadena: William Carey Library, 1979), p. 75.

5 4
H o w a r d N o r t o n , ' T h e C o n c e p t o f C o n c e n t r a t i o n , " p a p e r p r e s e n t e d a t

t h e r e t r e a t o f t h e S a o P a u l o M i s s i o n Te a m , S a o P a u l o , B r a z i l , 9 J u n e 1 9 7 5 .
(Mimeographed)

5 5 I b i d .
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The Sao Paulo Miss ion Team has been pr iv i leged to have v is i ts f rom wel l -known brotherhood personal i t ies such as Reuel Lemmons, ed i tor
of the F i rm Foundat ion. He has made three t r ips to Sao Paulo to see the progress of the church and encourage the miss ionar ies in the i r
task of evangelizing Brazi l .



faced with the dilemma of whether to stay in Sao Paulo or
go to other cities. According to Howard Norton, the
dilemma was handled by “creative tension,
is evident that the advice that won more acceptance was
t h a t o f G a t e w o o d .

» 5 6 However, it

S E C O N D W AV E M I S S I O N A R I E S

The objective of the previous discussion was to trace
the philosophy of the “first wave” missionaries as it was
defined before arrival and then, as it was later modified.
Ye t ano the r f ac to r i n t he t eam has been t he m iss i ona r i es
who have joined the group since 1970.®^

T h i s i n fl u x o f a “ s e c o n d w a v e ” o f m i s s i o n a r i e s c a m e
i n t o t h e t e a m u n d e r v a r i o u s c i r c u m s t a n c e s . S o m e w e r e
former two-year workers who decided to return to Sao
P a u l o a s f u l l - t i m e w o r k e r s . O t h e r s h a d b e e n m i s s i o n a r i e s

in other cities and for various reasons joined the team.
Yet another source of personnel was recruits from the
S t a t e s .

It became apparent that the “first wave”, as they
approached ten years of experience, were beginning to re¬
turn to the States. Some returned to educate thei r ch i ldren

in aChristian college, while others were forced to leave
because of health problems. Even though new men had
joined the team it was fel t that amore intensive effort
should be made to recruit replacements so that the Sao
Paulo mission team could continue if all of the remaining

first wave” men decided to leave. The recruiting program
was called “New Men for aGrowing Nation.” As aresult
of this effort, five new families were secured to dedicate
five years to the work in Sao Paulo. They were the Allen
Huff, Ron Prater, Roger Dickson, John Curtis and Bryan
Bost families. Thus by the end of 1974 the number of
m i s s i o n a r i e s w a s s i x t e e n .

56 Ibid.
5 7 Exceptions to the 1970 date as the entrance of "second wave" men are

Perry who came in 1966 and Vandaveer who came in 1967.
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By 1974 some o f the "fi rs t wave" m iss ionar ies had re tu rned to the S ta tes . However, a "second wave" o f m iss ionar ies were a r r i v ing to con¬
t inue the team effort . The number of men on the team was 15. Front row ( lef t to r ight) : Gary Sorrel ls, El l is Long, Larry Wil l iams, Dave Mea¬
dows, Carl Henderson, John Pennisi, Teston Gilpatrick. Back row (left to right): Ken Lewis, John Paul Simon, Glenn Looper, Lynn Huff,
Allen Huff, Howard Norton, Ted Stewart, Robert Grissom.



The “second wave” at least in the early years, con¬
tinued to live in the same basic areas of the city as the

first wave.” Then as the “second wave” began to establish
new works there was atendancy to move near the congre¬
gation where they were working. In contrast to the philos¬
ophy of the “first wave” to put their children in American
schools, the “second wave” missionaries chose to enroll
their children in public or private Brazilian schools.

In general, the “second wave” continued the philos¬
ophy of the missions of the “first wave”: t h e l e a d e r s h i p
training school, Christian camp, radio, publications and
Bible correspondence courses. Therefore, it is difficult to
d e t e r m i n e i f t h e “ fi r s t ” a n d “ s e c o n d w a v e ” h a d t w o d i f ¬

ferent phi losophies of missions or basical ly the same.
Possibly one reason for the difficulty is the fact that the

s e c o n d w a v e ” c a m e i n t o t h e t e a m o n e a t a t i m e . E v e n i f
they had had adifferent philosophy, it would have been
difficult to bring about achange, since the team operated
by a“majority rule” parliamentary system.

i t

Va r i ous B ib le Co r respondence Courses a re used to o r i en t and make con tac t s
with truth seekers in the city. The course "0 Que aBiblia Diz" (What the
Bible Says) has been translated Into English as well as into the Spanish language.
The or ig ina l tex t was wr i t ten by var ious "fi rs t wave" miss ionar ies fo r the pur¬
pose of helping Brazil ians to understand what the Bible says.

4 0



By 1980 the philosophy of the “second wave” be¬
came more visible in the Sao Paulo mission team strategy.
One possible explanation is that at the beginning of the
year there were five missionaries in the group, four of whom
were “second wave” men. It was evident, as the 1980
organization of the Sao Paulo mission team was debated,
that the emphasis had become more oriented toward the
local church. In the February 26, 1980, business meeting
the motion was passed to aim to double the number of
members and number of congregations by December 31,
1984. Also, the motion was passed that all existing and
future programs of the mission team would “aid in the
implementation of the goal to double in five years.

In March of 1980, achurch growth workshop was
conducted to encourage Sao Paulo church leaders to adopt
the goal to double in the next five years. At that meeting
the following seven goals were suggested to the 40 leaders
representing 10 different Sao Paulo churches:

5 89 9

1) Double the number of congregations from 13
t o 2 6 .

2) D o u b l e t h e n u m b e r o f C h r i s t i a n s f r o m 7 5 0 t o
1,500.

3 ) Mobi l ize at least 10% of the members for evan¬
gelism.

4) Train in each congregation two personal workers
p e r y e a r .

5) Organize existing congregations with elders and
d e a c o n s .

6) Begin half of the new congregations in new
neighborhoods of Sao Paulo.

^^Sao Paulo Mission Team, minutes of Business Meeting of Missionaries,
meeting of 26 February 1980. (Mimeographed).
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7) Nationalize the congregations that have mission¬
aries so that the local congregation can be in¬
dependent and so that the missionaries can be
free to establish other congregations.^^

There are two possible reasons why the “second
wave” adopted this present philosophy of church growth.
One factor may be found in the personality of Wendell
Broom, Professor of Missions at Abilene Christian Uni¬
versity. In 1976, he came to Sao Paulo and gave acourse
cal led “Introduction to Church Growth” to missionaries,
among which were several “second wave” men. As are¬
sult of the course, and at the suggestion of Broom asix
man church growth commit tee was formed. The com¬
mittee was composed of three Brazilians and three Ameri¬
can missionaries (Howard Norton, Robert Grissom and
Teston Gilpatrick). The purpose of the committee was to
transmit the church growth principles learned in the course
to as many Brazilian leaders and churches as possible.
Workshops in Sao Paulo as well as in interior cities have
been conducted. With the leaving of Norton and Grissom,
the American members of the committee are now only
composed of “second wave” missionar ies (Bryan Bost,
Teston Gilpatrick and Dave Meadows).

Another contributing factor was avisit by the father
of the church growth movement. Dr. Donald McGavran.
In August, 1979, achurch growth workshop was conducted,
in the ci ty of Brasi l ia, with missionaries from al l over
B r a z i l .

The purpose of the gathering was to discuss how the
church could double in size every five years. The five year
goa ls o f the “second wave” reflect but do not fo l low
exactly the results of that meeting.

5 9
Nancy Forgy, "Sao Paulo , Braz i l Churches Adopt Chal leng ing F ive-Year

Goals," World Radio News 17 (May-June 1980): p.8.
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The philosophy of “second wave” is also perceived
in the moving of their center of operations from the Nove
de Julho church building (the “Jerusalem” meeting place,
which had been largely erected with U. S. funds). Since
the completion of the Nove building in 1968, the Sao
Paulo mission team had occupied the third floor, where
they had offices, and also used asection of the basement
level for alibrary and classroom of the Sao Paulo Leader¬
ship Training School, as well as aprint shop. In February
1980, the base of operation was moved from the Nove
building to arented office building in the center of down¬
town Sao Paulo. Thus, the Nove de Julho congregation
received total use of its building and its space after twelve
years of the presence of two waves of missionaries.

S U M M A R Y

Chapter two has endeavored to trace briefly the
initial efforts of churches of Christ in Sao Paulo, Brazil.
However, the purpose of this chapter has not been just a
history of the church, but more of the evolut ion of a
philosophy of missions which was adopted by amission
t e a m t h a t c a m e i n 1 9 6 1 . T h e s e “ fi r s t w a v e ” m i s s i o n a r i e s

came to Sao Paulo with apreconceived plan of strategy.
However, their indigenous plan met with certain barriers
that caused arestudy of their philosophy. After months
of research, retreats and agonizing discussions their philos¬
ophy was modified.

With the change their original indigenous principles
were modified. This is evident in the fact that they secured
funds for the Nove de Julho church building, scholarships
to train leaders, and salaries for national leaders. Yet, the

first wave” maintained that the team was still following
the indigenous approach. It seems as if they believed that
these modifications were only ameans to an end. In theory
there may have been the intention of returning at some
time to their indigenous principles. Although this may have
been the case, in practice there was no real way to return,
apattern having been set in another direction.

4 3



It appears that the “first wave” may have adopted
two conflicting ideas to begin their mission efforts. On
the one hand was the indigenous plan to establish “native
churches that would possess the ability to grow naturally.
Yet there was the desire to build one large church among
those of the middle class. Then, as the initial efforts were
begun it became evident that these two approaches were
not compatible. In arestudy of their philosophy the in¬
d igenous p lan was rep laced wi th amethod that made
possible the dream of the one big congregation and a
fraternal relationship with Brazilian Christians.

The modification of the team’s indigenous principles
to the f ra te rna l me thod resu l ted i n amore i nvo l ved ro le o f
the supporting church than had been previously planned.
The funds for buildings, scholarships and evangelists implied
involving the churches in the United States that had the
financial power to provide the necessary funds. Figure III
in the Appendix demonstrates how the team understood
the relationship of the supporting church to the mission¬
aries as well as the Brazilian churches. This figure shows
the active role the missionary and the stateside church in
the establishment and assistance of the development of the
B r a z i l i a n c h u r c h .

Although the personnel of the Sao Paulo mission
team changed with arrival of the “second wave” it appears
that the modified ph i losophy was cont inued for a long
period of time. When the “second wave” did become the
majority of the team members, the direction of the group
seemed to slowly take on adifferent emphasis. Whereas
the “first wave” were basically organizational and program
oriented, the “second wave” seems to be alooser knit team
and to have agreater emphasis on the local church as can
be seen from their recently adopted church growth goals.
The stress, therefore, has become the development and
growth of the local chuches, rather than programs.

> 9
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C H A P T E R T H R E E

F R O M M I S S I O N C O N C E P T S
T O E S T A B L I S H E D C H U R C H E S

Although the preceding chapter has mentioned some
of the churches that have been planted by the Sao Paulo
Mission Team, now amore thorough description will be
given of the existing churches in Sao Paulo. An effort
will be made to determine who was instrumental in the
establishment of the various congregations. The reader,
therefore, will be able to become better acquainted with
the who, when, where and why of the churches that have
been planted in Sao Paulo. (For asummary of the thirteen
churches, number of members and other pertinent in¬
formation to this study the reader may refer to Table I
on the next page.)
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T A B L E I

S A O PA U L O C H U R C H E S

Y e a r

E s t a b l i s h e d

A c t i v e

M e m b e r s h i p
June 30 ,1981

M I S S I O N A R Y- O R I E N T E D C H U R C H E S

1 9 6 96 4Ip i r anga
V i l a J o a n i z a

M e t r o - S u l

P i r i t u b a

1 .

*2. 1 9 7 61 5

1 9 7 36 83 .

*4. 1 9 8 01 2

I N D I G E N I Z E D C H U R C H E S

1 9 6 61 0 8Campo Grande
Jardim das Flores
N o v e d e J u l h o

O s a s c o

S a n t a n a

S a n t o A n d r e

V i l a M a r i a

1 .
1 9 6 33 52 .
1 9 6 82 0 03 .
1 9 7 44 54 .
1 9 7 23 65 .
1 9 6 81 86 .
1 9 6 84 27 .

I N D I G E N O U S C H U R C H E S

*1. 1 9 7 82 8I taquera
J a r d i m d a s R o s a s

Sao Miguel
M a u a

P e n h a

E m b u G u a c a

*2. 1 9 8 01 4

*3 . 1 9 7 99
1 9 8 0*4. 7
1 9 8 1*5. 6
1 9 8 1*6. 5

S U M M A R Y

83% own their meeting place
82% with Brazilian preaching
18% with American preacher
23% wi th Amer ican miss ionary

Total active membership in Sao Paulo churches 712

*Churches established within the last five years.
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The Jardim das Flores congregat ion is the oldest exist ing church in Sao Paulo.
Even though i t present ly has only about 40 act ive members. The Brazi l ians are
increasing their auditorium space as well as improving the front of their building.

J A R D I M D A S F L O R E S C O N G R E G A T I O N

Of the existing congregations Jardim das Flores is
the oldest, beginning in late 1963. Apparently, first efforts
were made by the “first wave” from contacts in this section
of the city. Yet it is also evident that “the work began
b e ca u se o f a w o ma n ’s d e s i r e f o r h e r ch i l d re n t o kn o w t h e
B i b l e .

1

Until April, 1964 the eight members of the con¬
gregation met in this woman’s home, at which time prop¬
erty was rented for atent where services were conducted

9 9

’'Glenn Looper, "Jardim das Flores Inaugurates New Building," Brazilian
Evangelist 10 (September 1966): p. 2.
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for some time. On July 3, 1966 abuilding seating 125
was inaugurated.

J a r d i m d a s F l o r e s i s l o c a t e d o n t h e s o u t h e r n o u t e r

fringe of the city of Sao Paulo. As ageneral rule the further
away from the center of downtown the less developed
and usually inhabited by alower class of people. “Jardim
das Flores is in one of the poorer and more illiterate sec¬
tions of the city.”^ For this reason, literacy classes were
used in the early stages of this work to make contacts.
Since i ts establ ishment Glenn Looper has devoted his
efforts to the development of this congregation.

C H U R C H G R O W T H W O R K S H O P AT J A R D I M D A S F L O R E S

The Jardim das Flores Church Growth Workshop opened with Teston Gilpatrick
giving aspeech on the topic of "Church Growth is Biblical, Possible and Visible"

^Tom Douglas and Ted Stewart, "A Year in Sao Paulo: 1970," Brazilian
Evangelist 14 (December 1970): p.2.
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Bryan Bost, then, defined more ful ly the concept through his lesson on "Church
Growth in Quantity, Quality, Geographic and Organic."

Besides the theory and defini t ion, the pract ical aspect was developed by Modesto
Pel legr in i on "Concepts and Methods for Church Growth. "



0,!

Dave Meadows challenged the congregation with the Biblical idea of Organic
Growth of the body of Christ and every Christian as afunctioning part.

i

I

m'9 ! t

Another emphasis of the workshop was presented by Walter Lapa on "Goals
and Ob jec t i ves fo r Church Growth . "



The workshop was c losed out wi th asermon by A lvaro Pestana on "The Nature
o f G o d . "

Since 1976, the above Church Growth team (not
pictured is Alaor Leite) has conducted over 20 workshops
in 5di fferent s tates of Brazi l .

N O V E D E J U L H O C O N G R E G AT I O N

The Nove de Julho church of Christ is not the oldest

congregation in Sao Paulo, being the result of amerger of
three congregations (see footnote number 36 of Chapter II).
Probably this congregation, more than any other, has re¬
ceived attention from the Sao Paulo mission team, es¬
pecial ly from the “first wave”. El l is Long bel ieves that
“nearly every missionary who has worked in Sao Paulo
has made some contribution”^ to the Nove de Julho con¬
gregation.

as was observed in Chapter Two,The “first wave,
had adream of establishing astrong, large congregation in

9 ?

3Ellis Long, "Nove de Jelho," Inside Brazil 4(January 1975): p. 1.
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t h e u r b a n c e n t e r o f S a o P a u l o .

Before coming to Brazil, the group developed the
“Jerusalem Church Ideal” as part of its missionary-
strategy: alarge church with capable leadership
and personnel to execute adynamic evangelistic
program^

As aresult of the merger of the three earlier congregations
in 1967, the Nove congregation became the largest church
of Christ in Sao Paulo. Even though the three Brazilian
congregations involved in the decision to merge, it is safe
to assume that the missionaries were influential in planting
the original idea of amerger. Thus the Nove congregation,
according to Ellis Long, is aresult of the “basic principle
selected by the mission team when it began its work in
1961.”̂

To serve as evangelists for the Nove de Julho con¬
gregation three
Ellis Long, Howard Norton and Ted Stewart. The building
was officially inaugurated on November 9, 1968.

fi r s t w a v e m i s s i o n a r i e s w e r e c h o s e n :

Approximately 1,200 people crowded into and
around the new building of the Nove de Julho con¬
gregation to participate in the inaugural worship
service of the largest church of Christ in Latin Amer¬
ica. Rich and poor, cultured and illiterate, black and
white, Arab and Jew, Roman Catholic and Protest¬
ant —all joined in congratulating the Nove congre¬
gation for its successful completion of whay many

^Howard Norton, "Inauguration Indicates Bright Future," Brazilian
Evangelist 11 (November 1968): p. 1.

^Ellis Long, "First Fully Organized Brazilian Church," Inside Brazil 2
(May 1973): p. 1.
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I fi R i J A
DE

pCRISTO

The Nove de Julho congregation is the largest in Sao Paulo. Its attractive building
surrounded by apartments near the downtown area has been afactor in reaching
the middle class as well as making known the presence of the church of Christ in
t h e c i t y.



observers bel ieve to be the most at t ract ive and
practical non-Catholic church building in Sao Paulo,
the tenth largest city in the worldP

Probably because of the leadership of the “first
wave” who served as evangelists, the Nove congregation
became the first fully organized church of Christ in Brazil.
On March 25, 1973, six years after the church had been
established, two elders, ten deacons and one evangelist were
appointed. Ellis Long feels that for the “first wave” this
was perhaps the highest point of more than adecade’s
work.^

Even though the Nove congregation became fully
organized, American missionaries have continued to labor
there in various roles. It appears that the members, as well
as the leaders of the congregation, are desirous of having
an American missionary working with them. Eor example,
John Pennisi was asked to work with them, after the de¬
parture of Ellis Long. Also, in 1979 Ron Prater a“second

missionary, was asked to be the pulpit preacher.^w a v e

V I L A M A R I A C O N G R E G A T I O N

One week after the three congregations merged to
form Nove de Julho, Christians who had been members of
the older Centro congregation, now merged, decided to
establish the church in Vila Maria. The apparent reason
w a s t h e f a c t t h a t t h e r e w a s a c o n c e n t r a t i o n o f m e m b e r s
in this neighborhood, far from the Nove location.

These people had been traveling nine miles by bus
to worship services and they longed to have acon¬
gregation nearer home so that they would be better
able to invite their neighbors to share in the worship
to God?'

^Norton, "Inauguration."
7Long, "First Fully Organized."

Jerry Campbell, "Happy Birthday, Vila Maria," Brazilian Evangelist 12
(March 1968): p. 1.

8
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On February 12, 1967, eighteen Brazilian Christians and
t w o missionaries, Jerry Campbell and Walter
Kreidel, officially began this work in the north zone of the
ci ty.

' i t fi r s t w a v e 9 1

F o r a n u m b e r o f m o n t h s t h e c h u r c h m e t i n a r e n t e d

building but in February of 1968 the church bought alot.
The funds for the land were secured by means of aletter
writ ing campaign by Jerry Campbell in which stateside
c h u r c h e s w e r e a s k e d f o r d o n a t i o n s a n d l o a n s . I t s h o u l d
b e n o t e d h e r e t h a t t h e B r a z i l i a n C h r i s t i a n s w a n t e d t o

bui ld their bui ld ing wi th their own money and effor ts,
rather than rely on outside help.

In response to the spirit of sacrifice that stateside
brethren demonstrated in helping them buy the
property, the men of the Vila Maria congregation
decided to do all of the construction work them¬
selves rather than hiring it done. Using their own
and borrowed tools, they reused material from some
of the houses already on the land and tried to buy
only the kind of new materials that can be utilized
again in the final construction?

Kreidel moved to Curitiba in 1968, and Campbell returned
to the States in 1971, leaving Brazilian evangelist Walter
Lapa as the only full-time worker in Vila Maria. With the
leaving of Jerry Campbell, Lapa received support on a
diminishing basis from the Walnut Hi l l congregation in
Dal las. In 1974, Lapa le f t Vi la Mar ia, to become the
evangelist for the Metro congregation. From 1977 to 1979
Ron Prater was the pulpit preacher. Presently the mem¬
bers themselves are performing this role.

^"Vila Maria has New Facilities," Brazilian Evangelist 12 (July 1968):
page 2.
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C A M P O G R A N D E C O N G R E G A T I O N

Efforts to begin the church in the neighborhood of
Campo Grande were apparently initiated by missionaries
J o h n P e n n i s i a n d D o n V i n z a n t . A t l e a s t f r o m t h e “ fi r s t
wave’s” point of view, this seems to be the case, as the
following statement reveals:

Don Vinzant has been the leading evangelist at
Campo Grande this past year in John Pennisi’s
absence. Both of these men were instrumental in
the beginning of this congregation}̂

Also it appears that members of the Brooklin con¬
gregation assisted in the initiation of the early efforts to
establish this congregation.

For anumber of years the church met in an up¬
stairs rented location. Because facilities became
too small for the classroom needs and growing
attendance, the Brazi l ian Chr is t ians decided to
buy and remodel abuilding, which formerly housed
afactory}^

In September, 1967, this factory was bought and in
December the inaugura l serv ice was conducted. The
building has aseating capacity of about 200 people, with
six classrooms for the Bible School program.

Since 1976, when John Pennisi became the evange¬
list for the None de Julho congregation, Campo Grande
has been fully indigenized. Brazilian evangelist, Benedito
Ribeiro, aformer spiritualist is fully supported by the
Campo Grande congregation. Benedito was trained in

1 0
Douglas and Stewart, "A Year in Sao Paulo.

1 1 Robert Grissom, "Goal Stimulates Church Growth," Brazilian Evange¬
list 12 (January 1968): p. 1.
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the full-time two year preacher training program of the
Sao Paulo mission team. There are also anumber of capable
Brazilians leading the congregation. One of the character¬
istics of this church has been its evangelistic emphasis.
As aresult, many of the friends and neighbors of members
have been brought to the Savior.

1 2

I P I R A N G A C O N G R E G A T I O N

As achurch of Christ, the Ipiranga congregation had
its beginning on April 27, 1969. But the story goes beyond
t h i s :

Jose Carreiro ...was working for aSao Paulo firm.
One of his responsibilities was to pick up the mail
and distribute it. As he was going through the mail
on acertain day in 1964, he discovered apaper
advertising the Bible correspondence course.

He took the course and upon finishing it, contacted the
missionaries requesting to be baptized. Senor Jose had
been amember, as well as an elder, in aPresbyterian church.

After his conversion he worshipped at Nove de Julho,
but he always wanted to see the church established in his
neighborhood. He began to insist that the “first wave
begin achurch of Christ in the Ipiranga community. Ted
Stewart, suggested that he endeavor to call together a
group of people who were interested and then the mission¬
aries would help him to begin the church

Senor Jose, determined to begin the church of Christ
in his area, was able to find about thirty people who had
been members of the Presbyterian church, but who were

1 2 Martha Garrett, "Campo Grande Inaugurates New Building," Brazilian
Evangelist 12 (January 1968): p. 1.

Ipiranga," Inside Brazil 4(January 1975): p. 2.

“̂̂ Joao Pennisi, "Uma Historia da Restauracao no Brasil."

1 3 .
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dissatisfied with the unscriptural organization of their
church. Along with Senor Jose, “Lynn Huff, with the
aid of Jerry Campbell and Brazilian families from the Nove
de Julho congregation laid the spiritual foundation for
this new congregation. » 1 5 Lynn Huff left the congregation
to devote full-time to the development of Camp Mount
of Olives. “Don Vinzant was chosen by the congregation
to take Lynn’s place. 1 6

In 1972 the Ipiranga congregation was able to leave
her rented building and enter into her own building.
Through the efforts of Don Vinzant, funds were secured
in the States to purchase ahouse that would be remodeled
to provide the church with ameeting place.
1978, the building was enlarged to provide amore ample
auditorium and adequate classroom space. But only ten
percent of the cost of the construction came from outside
of Brazil. Later the members themselves, with their own
money and donated labor, were able to provide the neces¬
sary funds for the enlargement.

Even though the congregation is twelve years old,
the majority of the Brazilians are desirous of having an
American missionary working with them as pulpit preacher.
Since 1977,
been preaching for the congregation. By living in the
community of Ipiranga, Bost is able to serve beyond his
pulpit responsibilities, by visiting members and contacts
and by conducting Bible classes. He is also spearheading
an effort to begin anew work in the home of aformer
Ipiranga member who lives in Pirituba, in the northwest
z o n e o f S a o P a u l o .

1 7
Then, in

second wave” missionary Bryan Bost has

1 5 Douglas and Stewart, "A Year in Sao Paulo: 1970," p. 1.

16|bid.

1 7
Larry Williams, "A Great Day for Ipiranga," Inside Brazil 2(February

1973 ) : p . 2 .
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S A N T O A N D R E C O N G R E G A T I O N

In the incorporated suburb of Sao Paulo called Santo
Andre, Robert Grissom is credited with planting the church
of Christ. After serving two years in the Faith Corps ap¬
prenticeship program, Grissom and his wife, Susan, decided
to return to Sao Paulo as permanent missionaries. Are¬
ceptivity study was conducted in various sections of the
city to determine the best location to concentrate their
effor ts . Based on Gr issom’s church growth study, the
suburb of Santo Andre was chosen as his target area.̂ ®

Effor ts to begin were ind icated in the fo l lowing
m a n n e r :

Athree-pronged approach was begun by the church
to evangelize their community -enrolling people in
the correspondence course, showing the graduates
the filmstrip “Eternal Purpose,” and when possible,
winning whole families. 1 9

The new converts began to meet in homes of the members
until they reached apoint where ahome was too small to
contain all of the members. Then the church purchased a
lo t w i t h asma l l house on i t . The house was remode led t o

provide ameeting place for worship, as well as one class¬
r o o m .

W h e n t h e G r i s s o m s m o v e d t o t h e s t a t e o f M a t o
Grosso to begin the church, Brazilians provided the leader¬
ship needs of this church. At his leaving the congregation
had about 40 members. Recently that number has dimin¬
i s h e d t o a b o u t 1 8 a c t i v e m e m b e r s . T h e r e a s o n s a r e n o t

1 8 . . Fa i th Corps Produces F i rs t Permanent M iss ionar ies , " B raz i la in Evan-
gelist 12 (September 1968): p.3.

^^Teston Gilpatrick, "Getting to Know You," Inside Brazil 3(August
1 9 7 4 ) : p . 3 .
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fully known, but it is understood that because of internal
problems the majority of the leaders have become un¬
faithful. The Metro-Sul congregation has been invited by
the Santo Andre congregation to provide preaching and
e n c o u r a g e m e n t .

S A N T A N A C O N G R E G A T I O N

January 22, 1972 marked the beginning of the
second congregation in the north zone of Sao Paulo. Pre¬
viously with just one congregation in the north zone, a
large number of Christians had to travel across town to
attend one of the other congregations.

Aunique feature of this new congregation is that
they began meeting in their own facilities right
from the start. One of the members, Klaus Siebje,
made this possible by selling aportion of his farm
to make the down payment on ahouse to be used
for worship?^

From the beginning the members of the newly formed
Santana congregation were able to make the monthly pay¬
ments on their meeting place.

Second wave” missionary, Dave Meadows, who
came to Sao Paulo after two years of mission work in
Rio de Janeiro, helped to plan and establish the congre¬
gation. It is Meadow’s opinion that the church would not
have been established without missionary initiative.
Meadows is presently beginning, with the assistance of
some Santana members, anew congregation in the nearby
city of Guarulhos.

Alaor Leite, agraduate of the Sao Paulo Leadership
Training School, was also instrumental in the initial efforts

a

^̂ Car\ Henderson,
tian Chronicle 29 (13 March 1972): p. 8.

New Congregation Established in Sao Paulo," Chris-
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to plant this congregation. He was supported partially by
the church and also received financial help from United
States churches. Leite has now left the Santana congre¬
gation to begin the church in the east district of Penha.
Presently Paulo Pereira is responsible for the duties that
Meadows and Leite once had of preaching, teaching,
evangehsm and visitation.

M E T R O - S U L C O N G R E G A T I O N

Oswaldo Lalli, deacon at the None de Julho congre¬
gation, began the initial efforts in 1972 with worship
services conducted in the home of awoman and her two
daughters who had been baptized by Lalli. Lalli requested
that one of the missionaries join forces with him in an
effort to plant the church in the suburb where he lived.
Gary Sorrells decided to rent astore front, to provide
more adequate facilities for worship and evangelism.

As this congregation began the missionaries became
aware of the fact that anew subway system was being con¬
structed in that general area. Through the encouragement
of “first wave” missionaries, ateam of four “second wave”
missionaries were formed to take advantage of the oppor¬
tunity that this new transportation system would provide.

Anew church, located close to one of the under¬
ground stations, would have access to about half of
greater Sao Paulo’s ten-million inhabitants. Such a
key location would enable the formation of a
super-church that could teach and serve millions
that travel the new route?^

who formed the team effort to cap-The “second wave,
italize on the opportunity presented by the new subway

"Jabaquara," Inside Brazil 1(December 1972): p. 4.
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network, were Ken Lewis, Gary Sorrells, Larry Williams
and th is wr i ter.

Called the Metro church, (from the Brazilian
of the subway) the congregation had its first official meet¬
ing on June 17, 1973, in arented facility about two blocks
from one of the subway stations. Even though there
four missionaries working with the congregation it
felt by these men that for the Metro to grow and develop
it also needed aBrazilian evangelist. For this reason Walter
Lapa became the local preacher in January of 1974. Short¬
ly thereafter the “second wave” felt that amore permanent
facility was needed, because of space considerations as well
as the fact that the longer they waited, the more expensive
properties around the subway would become. They felt
that if the church was going to grow, it needed alocation
that would allow for future growth. To accomplish their
objective it was decided that funds from the United States
would have to be sought for the property, but the funds
for the construction of the building would be obtained
w i t h i n B r a z i l .

Property was bought near the final subway station
in 1974, but construction did not begin until 1978. On
April 22, 1979 the six hundred square meter building
inaugurated, with the presence of about 400 people. The
congregation has grown from its original 18 members to
about 80 active members, with only one of the “second
wave” still present, but acting in the role of amember,
rather than an evangelist.

n a m e

w e r e

w a s

w a s

I B R E v J A D I ^ C R I S TO
TOT*S »S I8BIJW 8f CBtSlQ VflS .

3
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The Metro church is an example of American assistance, but with considerable
participation of Brazilian members. In 1980 there were 22 baptisms, mainly as
aresult of the evangelistic efforts of Brazilian members.
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O S A S C O C O N G R E G AT I O N

There seems to be at least three factors that con¬
tributed to the establishment of the church of Christ in
the city of Osasco, which is on the outskirts of Sao Paulo.
One of the first factors that called attention to this area

t h e c o n c e n t r a t i o n o f m e m b e r s f r o m v a r i o u s c o n g r e -w a s

gations living in this district.

Aneed for acongregation in this area was seen as
aresult of several members of the Ninth of July
congregation and of the Vila Maria congregations
living there or in cities on the other side, who had
to go long distances in order to attend. Several
members could not attend regularly at the other
congregations because of the cost of taking the
entire family by bus, and the problems of taking
small children on drafty buses.

Besides the concentration of members there was a
second factor of alarge number of correspondence course
graduates as aresult of the radio program. Yet another
factor was the area of Osasco itself. The incorporated
city of Osasco is arapidly growing city, and has grown
to be the seventh largest city in Brazil.

Because of such fantastic growth, the city has many
problems such as unpaved streets, inadequate water
supplies and sewage facilities. Some estimates are
that only 10% of the homes have running water. The
educational level is low. However, despite all of this,
there is aready acceptance of the gospew

2 2 . ’Osasco," Inside Brazil 4(January 1975): p. 2.

22john Paul Simon, "A Growing Church in aGrowing City," World Radio
News 12 (March-April 1975): p. 8.
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For these reasons “first wave” missionaries encouraged
second wave” man John Paul Simon to plant the church

there. In February 1974 the congregation had its first
meeting in Simon’s home with atotal of 18 members (15
Brazilians and 3Americans)?^

In 1977 the church bought abuilding that had been
athree story furniture factory.

a

The purchase of the building is an expression of the
faith of the members of the Osasco church. They
have studied and know the need for the building,
and are sacrificing in various ways in order to pay
for it. However, they have asked John Paul Simon
to return to the States to seek the aid of concerned
Christian brothers there?^

Second wave” missionary John Paul Simon returned
to the USA in 1980, leaving the Osasco congregation under
the leadership of Brazilians.

( 4

J A R D I M M I R I A M C O N G R E G A T I O N

Glenn Looper, a“first wave missionary, began the
church in Jardim Miriam in 1976, when members of the
Jardim das Flores congregation moved to that section of
the city. One of the Brazilian Christians built asmall build¬
ing in the front of his lot to provide ameeting place for the
newly established congregation. The church has now rented
abuilding and Glenn Looper continues to work with them.

I N D I G E N O U S C O N G R E G A T I O N S

The five newest congregations in Sao Paulo have been
indigenous efforts by Brazilian Christians. In the district of

2 4
I b i d .

2 5 ,
'Moving Up In Osasco," Inside Brazil 6(March-April 1977): p. 1.
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Itaquera, Abramo Lucarelli, one of the elders at the Move
de Julho congregation began worship services in his home
with contacts and members that lived in the area. This
church began its meetings in 1978. Through the efforts
of Abramo, arequest was made to the Central church of
Christ in Amarillo, Texas, for funds to secure alot. “First
wave missionaries also contributed toward the property.
The funds were secured with the understanding that the
Brazilians would construct their own building.

The Sao Miguel congregation was started by Noberto
Pereira, amember at Vila Maria. Also, Christians that lived
in the northeastern section of town assisted in the establish¬
ment of this congregation. At first worship services were
c o n d u c t e d i n o n e o f t h e m e m b e r ’ s h o m e . T h e m e m b e r
later donated half of his lot to construct abuilding.

Within the last year three other indigenous congre¬
gations have begun in the areas of Jardim das Rosas, Maua,
Carapicuiba, and Penha.

S U M M A R Y

The impact of the Sao Paulo mission team is regis¬
tered in these churches that have been established. Six con¬
gregations have resulted directly or indirectly from the
efforts of “first wave” missionaries. Apparently none of
these can be considered indigenous according to the defini¬
tion given in Chapter One. Yet there were Brazilians in¬
volved in cooperating with the “first wave.” Now that es¬
sentially all of the first group has returned to the States, the
following churches could probably be considered indigen-
ized: Campo Grande, Vila Maria, Jardim das Flores and
Nove de Julho. “Second wave” men can be credited with
the planting of five congregations. Of these five, three can
be considered indigenized: Santo Andre, Santana and
Osasco.

The next chapter will provide the findings of the
questionnaires to “first” and “second wave
The purpose will be to determine further the philosophy of
the two groups and its results.

9 ?
m i s s i o n a r i e s .
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C H A P T E R F O U R

M I S S I O N M E T H O D S E V A L U A T E D

B Y T E A M M E M B E R S

The preceding chapter has provided abrief overview
of the churches that have been planted by missionaries
and Brazilian Christians. Since the literary data is limited
in regard to the application and effect of the philosophy
of missions which has been employed by the Sao Paulo
mission team, aquestionnaire ̂ was sent to twenty-six of
the thirty-three team members (see Appendix E).

Aquestionnaire of one closed-form and six open-
ended quest ions was const ructed for the “firs t wave
team. One more open-ended question was asked to “second
wave” men, which requested their opinion about the ad-
visibility of joining an existing team. All questionnaires
were mailed to respondents and were completed volun¬
tarily and individually by the respondents.

5 ?

D E S C R I P T I V E F I N D I N G S

The reader is reminded that some of the “first wave
men who responded to the questionnaire left Sao Paulo
ten years ago. Yet their reflections as to the strategy of
the team are still valid. What might be questioned is the
validity of their observations on the present situation, but
some of the respondents acknowledged that the time
lapse prevented them from answering adequately the
questions pertaining to the present situation.

9 9

1
The reader is referred to Appendix Efor acopy of the questionnaire

sent to the missionaries.

6 6



T H E R O L E O F T H E M I S S I O N A R Y

To the first question, both waves reveal their pre¬
ference as to the role of the missionary in Sao Paulo for
the next ten to fifteen years (see Table II, page 68). All the
“first wave” men ci ted that the role of the missionary
should be the training and developing of national leadership.
Half of those who responded gave leadership training as
their first priority. Others mentioned that the team should
incorporate more Brazilians into administrative roles, es¬
pecially in the area of leadership training. They also feel
that attent ion should be given to publ ishing, nat ional¬
izing churches and team works, and planting new churches.

T h e “ s e c o n d w a v e ” m e n a l s o a f fi r m t h a t t h e r o l e o f

the missionary should be that of developing local national
leadership (see Table II, page 68). However, their priority is
that of planting new congregations. Seventy-five percent
list it as their number one preference, while others cited
evangelism as their number one choice. Only one “second
wave” man listed leadership training as his number one
prior i ty for the role of the missionary. One missionary
c o m m e n t s :

Missionaries should work actively in starting new
churches. The goal should be to double the number
of congregations every five years ...the progression
would be 12 in 1980, 24 in 1985, 48 in 1990 and
96 in 1995?

Thus the opinion of the second group as to the
priority for the Sao Paulo missionaries is involvement in
evangelistic outreach of planting new churches in sections
of the city where there are no congregations.

Although the planting of new churches was listed as
the priority of the “second wave” men, leadership training

2■^The questionnaire did not request the respondents to provide his name,
therefore no footnotes are possible.
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T A B L E I I

T H E R O L E O F F U T U R E M I S S I O N A R I E S

A C C O R D I N G T O M I S S I O N A R I E S

I I

" F i r s t W a v e " " S e c o n d W a v e

Leadership Training (8)
Plant New Churches (7)

Edify Local Churches (3)
Publ icat ions (3)
Evangelism (3)

Leadership Training (8)
Evangelism (5)
Publ icat ions (2)
N a t i o n a l i z a t i o n o f

Chu rches (2 )
Brazi l ianize Team (2)
Workshops (1)
E d i fi c a t i o n o f L o c a l

Chu rches (1 )

Missionary Research (2)
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is felt to be important. One comments that the type of
training needed is obedience-oriented as opposed strictly
to academic training. The majori ty fel t that leadership
training should be practical in nature, so that national
leaders would be equipped to serve their Lord with their
talents, while at the same time learning to be instrumental
in the planting of new churches.

Thus the “second wave” men are of the opinion
that the planting of new churches should be the role of
the missionary. However, leadership training was also felt
to be an important aspect of the missionary’s activity in
S a o P a u l o .

L e a d e r s h i p t r a i n i n g h a s b e e n a m a j o r t h r u s t o f t h e S a o P a u l o M i s s i o n Te a m .
Lynn Huff , p ictured here, is teaching the men in the second ful l - t ime scholast ic
program (1973-74) acourse on "Hermeneutics."
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Former mission team members have played an important ro le in the t ra in ing of
leaders th rough spec ia l workshops. Jer ry Campbe l l has re tu rned to Sao Pau lo
twice to conduct workshops at Camp Mount of Ol ives.

V

Les Cleaves, educat iona l d i rec tor a t Cent ra l church o f Chr is t in Amar i l lo ,Texas
gave aworkshop to a lmost 100 peop le on the " Impor tance o f the B ib le Schoo l
Program in the Local Church."

7 0



M I S S I O L O G I C A L S U G G E S T I O N S
B A S E D O N E X P E R I E N C E

Question two sought to gain missiological insights
into the phi losophy of missions of the two waves of

T h e m i s s i o n a r i e s w e r e a s k e d t o r e fl e c t o nm i s s i o n a r i e s ,

their experience as aSao Paulo mission team member.
The question contained three parts relating to the securing
of funds for leadership training, church bui ldings and
national preachers.

Funds for Leadership Training
Among the “first wave” missionaries seventy-five

percent said they would raise monies in the United States
for this type of leadership program to train Brazilians,
while the other twenty-five percent indicate they would
not (see Table III on page 72). One missionary in de¬
fending the action of the past states:

fVe trained leaders for eight years without scholar¬
ships and graduated one preacher. We went to
scholarships and graduated over 30 preachers in
five years. Their training was also superior to the
non-scholarship program. We would not have the
effective Brazilian preachers of today if we had
not moved to scholarships ...

A n o t h e r “ fi r s t w a v e ” m a n c o m m e n t s : “ C h r i s t i a n s

everywhere shou ld be g iven the oppor tun i ty to he lp
monetar i ly in al l good works.” In his opinion nothing
could have been done differently to produce the needed
leadership in local congregations.

Two missionaries express their opposition to the
full-time scholarship system of training leaders. One writes:

Because originally we wanted to work from ...in¬
digenous principles, Iopposed the change. We will
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T A B L E i l l

M I S S I O N A R I E S ' O P I N I O N S O N S U B S I D I Z I N G :

T R A I N I N G S C H O L A R S H I P S

10 20 30 40 50 60 70 80 90 100

i i r i i i i i r i i i i i r u i i i r i i i i i n i i i i r i i i i i r i i
W o u l d

3 3 %
i i m i i i m i 2 5 % :

W o u l d N o t
■ 5 ^ %

C H U R C H B U I L D I N G S

10 20 30 40 50 60 70 80 90 100

/ / / / / / / / / / / / / / / / / / / / / / / / / / / / / / / / / / / 6 2 %
W o u l d

5 3 %

l U i l l l l fi l 2 5 %
W o u l d N o t

2 2 %

P R E A C H E R S

10 20 30 40 50 60 70 80 90 100

/ / / / / / / / / / / / / / / / / / 3 8 %
W o u l d

3 0 %

i i m i i i m i i i m i i i m i i i i \ 5 o %
W o u l d N o t

FIRST WAVE mill S E C O N D W A V E
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n e v e r k n o w n o w h o w m u c h c o u l d h a v e b e e n d o n e

over the long haul had we stayed with it. But I
believe it is faster with American help.

T h e s e c o n d w a v e men, on the other hand, are
more inclined to oppose the raising of funds for training
leaders. Fifty-five percent are of the opinion that it is not
in the bes t in te res t o f the na t iona l church to t ra in leaders
with foreign funds in aful l - t ime program. Al though the
accompl ishments of the fu l l - t ime t ra in ing school were
appreciated, some feel that:

The training would have been more effective without
outside funds. The training would have been more
realistic in regard to the possibilities of the Brazilian
c h u r c h .

One missionary says that he would avoid outside funds,
while thirty-three percent say they would raise funds for
the training of full-time leaders. One respondent observes
that leadership training must take place, in one form or
a n o t h e r .

Funds for Church Buildings
Sixty-two percent of the “first wave” men say they

did and would raise funds for church buildings (see Table
III, page 72). One says he would raise funds only if it
were on the basis of aloan that would be repaid, while
twenty-five percent definitely opposed raising funds for
buildings. Reflecting on the past, one missionary states:

The church was behind one hundred years when it
arrived in Sao Paulo. To get the proper facilities in
an accessible location to do the work that needed
to be done without harming the local church, we
made the right decision, in my opinion. They gave
generously for their part and have continued to
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help others to build. This large building (the Nove
de Julho church) enabled the formation of alarge
congregation that has helped sister congregations
from all over Brazil. Most of the Sao Paulo con¬
gregations came from leadership of this church.

However, some doubt the wisdom of helping the
Brazilian church secure their meeting place with funds
f r o m c h u r c h e s i n t h e U n i t e d S t a t e s . R e s e r v a t i o n s s u c h a s

the following are expressed:

We do not know what would have arisen from
Brazilian sources had we stayed with the indigen¬
ous method. However, Ireadily grant we are years
ahead, perhaps precious years, by going the route
we did.

Others who in the past opposed the raising of funds
for achurch building state that they have now “changed
t h e i r m i n d i n s o m e c i r c u m s t a n c e s .

The “second wave” missionaries are also generally
in favor of assisting the Brazilians to secure abuilding
with foreign funds. Fifty-five percent state their approval.
However, there were reservations. One missionary com¬
m e n t s :

9 ?

It is amust to understand Brazilian culture, know
your leaders and use alot of love, prayer and
common sense. There must also be significant par¬
ticipation by the Brazilian Christians.

One specifically mentions that he would raise funds for a
strategic location for the Brazilians to construct their own
building. Some said they would be willing to secure loans
from the U. S. in an effort to help the Brazilians secure a
meeting place. This would be with the understanding that
as the loan was repaid, the funds would go to help an¬
other Brazilian congregation.
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F u n d s f o r N a t i o n a l P r e a c h e r s

Fifty percent of the “first wave” maintain that they
would not raise funds for national preachers (see Table III,
page 72). One states it would depend on the Brazilian
who was to be supported. The majority express caution
in raising funds for anational preacher.

It complicates the supervision that he may need.
It has often given him better income than his fellow
countrymen. Ihave seen it create many wrong
a t t i t u d e s .

I f the Brazi l ian preacher was experienced, thirty-
eight percent of the “first wave” men say they would try
to secure funds. According to one missionary, funds from
the States enabled trained men to work immediately and
to use their talents in the growth and development of the
B r a z i l i a n c h u r c h .

Funds for aBrazilian preacher, in the opinion of the
“second wave” missionaries, are not in the best interest of
the deve lopment o f the na t iona l church . S ix ty -seven
percent are opposed to the raising of funds for preachers.

It is artificial and creates barriers—money matters
almost always cause friction. The missionary be¬
comes apatrao. The national preacher seldom re¬
ceives the right amount of support—either his family
suffers or the other brethren are jealous.

Two state that only under certain circumstances would
they consent to secure funds for aBrazi l ian to preach
f u l l - t i m e .

I N D I G E N O U S P R I N C I P L E S

Chapter Two gave the historical background of how
the “first wave” missionaries adopted indigenous principles.
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and after arriving on the field, modified them. Question
three has endeavored to perceive if the missionary, reflect¬
ing on his experience, felt he employed the indigenous
approach in his mission efforts.

The writer found it difficult to categorize the re¬
sponses to this question. The respondent did not seem to
be clear as to their employment of the indigenous principles.
Sixty-three percent of the “first wave” team seem to be
saying they followed the indigenous approach, but with
certain modifications. One responds by asking, “What is
indigenous?” Another says yes and no, implying that in
certain areas he believes they did, while in others they did
not. “The team ...consciously kept them, especially as
goals.” The “first wave” respondents, in general, seem to
be of the opinion that indigenous principles had been de¬
fined too rigidly for the situation.

However, the prevailing opinion is that they had
been working toward agoal of Brazi l ian churches that
would one day be independent of American help. One says:

Modifications were made based on need, after a
thorough group discussion. Each step along the way
was carefully and prayerfully thought through.
Brazilians were included from the first on every
project and decision.

A n o t h e r s t a t e s :

Ifinally came to see that the indigenous principles
are not infallible guides but must be adapted to
local needs to allow the missionary to carry on his
prime work of saving as many souls as possible and
building strong churches.

T h e “ s e c o n d w a v e m e n s e e m e d t o b e m o r e c o n fi ¬

dent as to thei r employment of indigenous pr inc ip les.
Seventy-eight percent are of the opinion that they are en¬
deavor ing to fo l low the ind igenous pr inc ip les in the i r
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mission efforts. The other twenty-two either say “yes and
no or doubted that they are, if indigenous was understood
as the “three seifs.” One missionary writes:

^ 9

My goal was always that of establishing churches
t h a t w o u l d r e m a i n . . . A t t h e s a m e t i m e I t r i e d n o t

to be bound by “indigenous principles” in the sense
that Iwould sit around waiting for the national
members to come up with the ideas.

To gain further insight into the philosophy of mis¬
sions, Sao Paulo missionaries were asked how they per¬
ceived the indigenous church. Thirty-eight percent of the

fi rs t wave ” men seem to ma in ta in t he same defin i t i on as
that adopted in the United States before arriving in Brazil,
w h i l e o t h e r s v a r i e d . T h i s d e fi n i t i o n w a s t h a t o f a c h u r c h

exemplified by the “three seifs.
One “first wave” man maintains that the presence

of aforeign missionary does not necessarily mean that a
church is not indigenous.

a .

On the mission field the presence of missionaries
or their help or their money does not mean the
church is not “indigenous”. To me achurch should
be aworking unit that makes its own decisions,
works hard to develop its own leaders and generates
its own programs and supports those programs.

Another “first wave” respondent maintains that the
indigenous church is amust in foreign missions. Every
effort should have this principle in mind. Also, it should
have apriority in the development of the national church.
One missionary states:

It is achurch of that culture, with leaders of that
culture coming out of the church in that culture,
supported by the people of that culture and estab¬
lishing new churches by the hand of the people of
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that culture. In other words, Christians of the cul¬
ture who are self-governing, self-perpetuating under
the grace of God and self-supporting by His grace.
But this does not keep us from cross-cultural learn¬
ing, cooperation and development. Both should be
enriched by the cross-cultural ties, neither group
being diminished by the ties, or hindered in develop¬
m e n t .

Sixty-eight percent of the “second wave' mission¬
aries indicate that an indigenous church is one that is
demonstrating the “three seifs.” One respondent comments:

5 9

Ideally Isee the indigenous church as abody of
Christians that may include the missionary in aco¬
operative active role, as one that is capable of making
knowledgeable operative decisions and maintaining
itself financially, ^vangelistically and spiritually
without dependence on any one member or family.

Another perceives that an indigenous church is one where
the national Christians see their congregation as “belonging
to their own society and not just a“branch” of foreign
religion. One also commented, “I see the indigenous
church as achurch that is moving in the direction of self-
support and the ability to bring others into the kingdom.

9 5

9 9

D E C I S I O N S

The missionary who gives of himself in an effort to
establish achurch in aforeign culture will naturally be
instrumental in the conversions of many nationals. Those
converted usually feel arespect and loyalty to that in¬
dividual. As aresult, the national may be tempted to
allow the missionary to make decisions with which he does
not necessarily agree. The purpose of question five was to
determine who made the decisions in the Brazilian church,
in the mind of the missionary.
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According to the “first wave” members, the de¬
cisions are made jointly by the American missionary and
the Brazilians. An average of sixty-four percent maintain
that the decisions in the local congregation are represen¬
tative of both groups. As can be observed from Table
IV on page 80, “first wave” missionaries are of the opinion
t h a t B r a z i l i a n s m a d e m o r e o f t h e d e c i s i o n s t h a n t h e

In the order of worship and the hour of am i s s i o n a r y ,

crisis twenty-five percent felt that the missionary was a
f a c t o r i n t h e d e c i s i o n s m a d e .

Thirty-nine percent of the “second wave” men in¬
dicate that in the local congregation where they worked
the decisions were made jointly. However, they also indi¬
cate that the Brazilians made many of their own decisions.
Especially was this true in the areas of determining the
hour of worship, selecting the preacher and church trea¬
surer, determining the order of worship, type of singing,
number of prayers and such matters.

The “second wave” missionar ies, in contrast to
those of the “first wave”, indicate that the missionary
was more involved and made more decisions by himself.
Particularly was this true in the areas of selecting the
meeting place, handling acrisis in the church, and con¬
ducting home Bible classes.

Question six and seven, in the opinion of the writer,
d i d n o t o b t a i n t h e d e s i r e d d a t a t h a t w o u l d c o n t r i b u t e t o

the purpose of this study. For this reason these two ques¬
tions wil l not be discussed.

J O I N I N G A N E X I S T I N G T E A M

One of the purposes of the questionnaire to the two
waves of missionaries was to discover to what extent these

two groups differed in their philosophy. Question eight
was designed to obtain the opinion of the “second wave
men as to their philosophy of team evangelism. (This
question was asked only of “second wave” men.)

9 9
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T A B L E I V

W H O M A K E S T H E D E C I S I O N S I N S A O PA U L O C H U R C H E S A C C O R D I N G TO 1 S T A N D 2 N D WAV E M I S S I O N A R I E S

A R E A O F D E C I S I O N Missionary Only Braz i l ian Only B o t h

1 s t Wa v e 2 n d W a v e 1 s t Wa v e 2 n d W a v e 1 s t Wa v e 2 n d W a v e

Selecting the meeting place*

Selecting the hour of worship

Selecting the style of building

2 2 %4 5 % 3 8 % 2 2 % 6 2 %

3 3 %3 8 % 6 7 % 6 2 %

6 7 %1 2 % 1 1 % 3 8 % 2 2 % 5 0 %

2 2 % 2 5 % 3 3 % 7 5 % 4 5 %Selecting the leaders

1 1 % 3 8 % 6 7 % 6 2 % 2 2 %Selecting the preacher

Selecting the church treasurer

Selecting of church programs

6 2 % 2 2 %2 2 % 3 8 % 5 6 %

1 2 % 2 2 % 2 5 % 3 3 % 6 2 % 4 5 %

2 2 % 1 2 % 5 6 % 6 2 % 2 2 %Select ing order of worship

Selecting type of singing

Select ing number of prayers

Select ing the frequency of church gatherings

I n t i m e o f c r i s i s w h o i s c o n s u l t e d

2 5 %

2 5 % 5 6 % 6 2 % 2 2 %1 2 % 2 2 %

2 2 %2 2 % 2 5 % 5 6 % 6 2 %1 2 %

6 2 % 4 5 %1 1 % 3 8 % 4 5 %

6 7 %2 5 % 3 3 % 1 3 % 6 2 %

6 7 %1 2 % 3 3 % 1 1 % 8 8 %W h o c o n d u c t s t h e h o m e B i b l e c l a s s e s

*One Person did not respond to this point



Sixty-seven percent state they would jo in ateam
that already existed. One missionary comments that the
advantage of an existing team and an inexperienced mission¬
ary’s joining that team is the moral support the latter re¬
ceives upon arrival on the field.

However, eleven percent express reservations about
joining an existing group. Two state that if they had it
to do again, they would not join an existing group, but
would form or join ateam of their own to go to the mission
field. One missionary states:

/suffered and still do suffer from influences and con¬
sequences of actions that are beyond my control.
Being amember of the Sao Paulo mission team
meant that Istood for certain things that in reality
Idid not agree with. It meant upholding decisions
that Ithought were harmful. It meant being apart
of astructure whose usefulness Iquestioned.

In general it appears that “second wave
mitted to the group approach of evangelism.

1 )

m e n a r e c o m -

O B S E R VAT I O N S R E G A R D I N G T H E S E R E S P O N S E S

The results of the questionnaire to the “first” and
second wave” missionaries has provided this study with

information that will be valuable in determining their effect
on the Sao Paulo churches. Seventeen of the twenty-six
questionnaires sent out were returned, which is aresponse
of sixty-five percent. Eight were from “first wave” men,
and nine from “second wave.

Second, both waves agree that leadership training
should be apart of the missionary philosophy of the Sao
Paulo mission team for the next ten to fifteen years. Half
of the “first wave” men list it as their priority, while only
one “second wave” man lists it as his priority. The “second

missionaries tend to be more specific in their

5 9

w a v e
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t a b l e V

JOINING AN EXISTING TEAM
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description of the type of leadership training that should
be done. Asuggestion was made in favor of amore obedi¬
ence approach which emphasizes the practical rather than a
a c a d e m i c a n d t h e o r e t i c a l e d u c a t i o n .

The “second wave” men gave as their priority for
missionary philosophy for the next ten to fifteen years
the planting of new churches. Only one missionary indi¬
cates leadership t raining as anumber one pr ior i ty. Yet
both groups of miss ionar ies unanimously ment ion the
n e e d t o t r a i n l e a d e r s .

Third, there are some interesting missiological find¬
ings reflected in the philosophy of the two waves. As to
the securing of funds for full-time scholarships, there is
aconsiderable difference between the response of “first
and “second wave” men. The “first wave” individuals say
they would and did obtain funds while over fifty percent
o f the “second wave” men say they wou ld not . Both
waves- are in general agreement on funds for buildings
and preachers.

Fourth, both “first” and “second wave” missionaries
seem to indicate their allegiance to the indigenous prin¬
ciples. These principles were modified, because the mission¬
aries felt they were too rigidly defined for the situation in
which they found themselves. The “second wave” mem¬
bers seem to be more confident that they were employing
indigenous principles in the establishing of churches. Also,
it appears that both waves perceive indigenous principles
as referring to the “three seifs.

Fifth, it is interesting to note the missionary’s opin¬
ion on the decisions made in the local church. In general
the “first wave” th inks the decis ions are made jo int ly,
while the “second wave” are inclined to observe that only
an average of thirty-nine percent were made jointly. Yet
another interesting contrast is that the “second wave” be¬
lieve only the missionary made some decisions where as
the “firs t wave” ind icated the cont rary (see Table IV,
page 80).

9 ?
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Sixth, most of the “second wave” workers, would
join an existing team based on their experience of joining
the Sao Paulo mission team. However, they recognize the
difficulties of joining an already existing group. Some
express their frustration in doing so, because traditions
and philosophies already were clearly defined when they
joined. Others suggest that instead of joining an existing
team it might be in the best interest of one’s individuality
to form anew team before going to afield.

The questionnaire to missionaries who have served
on the Sao Paulo mission team was intended to gain in¬
formation as to their philosophy of missions as well as
their opinion on what has been the impact of their philos¬
ophy on the Sao Paulo churches. Chapter Five will now
provide the results of the questionnaire to Brazilians in
an effort to compare their opinions with that of the Ameri¬
c a n m i s s i o n a r i e s .

The personnel that presently compose the Sao Paulo mission team are Bryan
Bost, Dave Meadows, Glenn Looper (the only remaining "first wave" mission¬
ary), Ron Prater and Teston Gilpatrick. Monthly business meetings continue to
coordinate the evangel ist ic thrust of the team in the urban center of Sao Paulo.
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C H A P T E R F I V E

B R A Z I L I A N S R E F L E C T O N
M I S S I O N T E A M M E T H O D S

Chapter Four endeavored to fur ther analyze the
philosophy of missions of the Sao Paulo mission team as
perceived by the missionaries. Missions research, however,
must not only evaluate the effectiveness of missionaries
by their own observations, but by the national Christians
as well. In this chapter the effect of the two waves of
missionaries has been measured by individual Brazil ian
Christians, who were asked to evaluate the impact of the
American missionaries on church growth in Sao Paulo.

Aquestionnaire of seven open-ended and eight
closed-form questions was constructed (see Appendix F).
Another fifteen items were concerned with demographic
matters (sex, age, marital status, education, etc.). Atotal
of one hundred and ten Braz i l ian Chr is t ians were se lected.
The recipients were chosen on the basis of their intimacy
and acquaintance with the missionaries. The choice was
made on the assumption that these Brazilians could under¬
stand the questions and, therefore, make areliable response.

All questionnaires were completed voluntarily and
individually by the respondents. Atotal of fifty question¬
naires were returned, representing ten different churches
of Christ in Sao Paulo. Twenty-three responded with the

first wave” team in view and twenty-one with the “second
wave” in mind. Three Brazil ians, however, did not dis¬
tinguish between the two waves of missionaries and three
questionnaires were only partially completed. The infor¬
mation in these six questionnaires are not considered in
this study.
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D E S C R I P T I V E F I N D I N G S

The demographic material (see Table VI, pages
87-88) reveals aprofile of the respondents. Seventy-seven
percent are male and sixty-eight are married with half
ranging in age of 35 to 55 years of age. Twenty-three
percent completed h igh school and th i r ty - two percent
college.

The respondents occupy various roles of leadership
in their congregations (see page 87 section labeled “Role
in Local Congregation”). Seventy percent of the Brazil¬
ians have been members o f t he chu rch o f Ch r i s t be tween
six to fifteen years. Their contact with the Sao Paulo
missionaries is confirmed in the fact that thirty-eight per¬
cent were converted by missionar ies and seventy- four
percent of those responding indicate that their congre¬
gation was established by amissionary.

N E E D F O R M O R E M I S S I O N A R I E S

The comments received in relation to question two
Eighty-six percent of the Brazi l iansw e r e e n c o u r a g i n g ,

who responded were of the opinion that more missionaries
are needed to evangelize the urban center of Sao Paulo.
Even though they were desirous of having more American
missionaries, some of the Brazi l ians indicate that they
recognize the responsibility of the national church in the
preaching of the gospel to their own people. However,
many commented that the Brazilian church was not capable
of evangelizing Sao Paulo at this point in her history.

Only fourteen percent indicate that Sao Paulo did
not need any missionaries. The comments made by those
who said “No” are of the opinion that there are other
Brazi l ian c i t ies in need of miss ionar ies. One states that he
thought sufficient number of Brazilians had been trained
to cont inue the work that needed to be done in Sao Paulo.
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T A B L E V I

A N A LY S I S O F D E M O G R A P H I C C H A R A C T E R I S T I C S *

S E X M A R I T A L S T A T U S A G E

Male §§§§§§§ 7 7 % Married §§§§§§ 6 8 % 15-24 §§§ 2 7 %

F e m a l e § § § § 26-35 §2 3 % Single 3 2 % 7 %

36-45 § §§ 2 9 %

46-55 § § 2 2 %

56-65 §§ 1 2 %

65-up § 3 %

E D U C A T I O N

S E C U L A R R E L I G I O U S

E l e m e n t a r y § § § §

Junior High §

High School §§§

§ § § § §3 2 % Nigh t Schoo l 3 9 %

§ § §1 2 % Two Yea r P rog ram 2 2 %

One Year (1978) §2 4 % 1 1 %

§ § § § § § §Co l lege 3 2 % O t h e r 2 8 %

R O L E I N L O C A L C O N G R E G A T I O N

§ § §T e a c h e r 2 6 %

§ §L e a d e r 1 4 %

§E l d e r 5 %

§D e a c o n 5 %

§ §P r e a c h e r 1 2 %

§ § § §M e m b e r 3 8 %

‘EACH FIGURE (§) represents 10%
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T A B L E V I C O N T I N U E D

S O C I A L S T A T U S

O C C U P A T I O N

P r o f e s s i o n a l

(Lawyer, Physician, Dentist, Banker) § 1 0 %

S k i l l e d

(Bookkeeper, Teacher, Secretary,
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§ § § 3 0 %
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Por te r, Truck Dr iver )

§ § § 3 0 %

§ §S t u d e n t 1 8 %
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A S S E T S

§ § § § § §O w n C a r 5 7 %

§ § § § § § §O w n H o u s e 6 1 %
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6 - 1 0 3 5 %

1 1 - 1 5 3 5 %

1 6 - 2 0 1 8 %

C O N V E R T E D B Y C H U R C H E S T A B L I S H E D
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Miss ionary. .
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2 4 % Miss iona ry 7 4 %

2 %

2 %

2 6 % B r a z i l i a n 2 6 %
. 2 %
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Another is of the opinion that Brazilian churches should
give opportunity for the members to do this work and
support them with their money.

Question three asked for specific areas of service in
which new missionaries could be useful. Avariety of re¬
sponses were received. The majority gave more than one
area in which the missionary should be active (see Table
VII, page 90). Thus, it appears that Brazilians are generally
of the opinion that new missionaries should dedicate their
efforts to evangelism and the beginning of new churches,
especially in neighborhoods where there are no churches.

R O L E O F T H E M I S S I O N A R Y I N T H E C O N G R E G AT I O N

Questions four and five were asked in an effort to
obtain the opinion of Brazilian Christians as to the role
that the missionary has played in their congregation in the
past, and the role he should now occupy. An effort will be
made to compare the perceived role of the “first” to the

second wave” men.
Question four was asked to determine the role of

the missionary in the local congregation where the Brazil¬
ian was amember. Also, it was hoped that the responses
would indicate whether the missionary was involved in the
local church in an active capacity. Adistinction was made
between the role of ateacher and that of an evangelist, in
order to determine if the Brazilians were of the opinion
that the missionary was involved in evangelism or in teach¬
ing, that is, only transmitting information and Biblical facts.

Thirty-six percent of those who responded with the
first wave” in view maintain that the missionary had been

involved in the area of evangelization. (See Table VIII,
page 91). Another thirty-six percent say that he has been
active in the role of ateacher. Nine percent indicate that
the missionary had been involved in all of the areas men¬
tioned. Another nine percent indicate the area of hospi¬
tality. Five percent mention the area of visits and another
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T A B L E V I I

T H E R O L E O F F U T U R E M I S S I O N A R I E S
A C C O R D I N G T O B R A Z I L I A N S

Ment ioned F ive Times or More:
Plant New Churches (10)
Personal Evangelism (8)
Evangelism in Neighboring
Districts (7)
Encourage Existing Churches (6)

M e n t i o n e d Tw i c e :
Administration and Organization
Evangelism in More Inhabited Areas of Sao
P a u l o

T e a c h e r s> 0
o

M e n t i o n e d F o u r T i m e s :

Teach Brazilians to be Evangelistic
T r a i n L e a d e r s

Plant Churches in Inter ior Ci t ies

M e n t i o n e d O n c e :

Evangelism in North and East Zones
City of Osasco
Other Braz i l ian Ci t ies
Middle Class Neighborhoods



T A B L E V I I I

ROLE OF THE MISSIONARY IN THE CONGREGATION ACCORDING TO BRAZILIANS
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five percent state that the missionary in their congregation
had not been involved in any of the areas listed.

Those who responded with the “second wave” men¬
tion evangelization (thirty-seven percent) as the role of the
missionary and thirty-two percent indicate ateacher role.
Fifteen percent indicate that the missionary had been in¬
volved in all areas. Fifteen percent did not respond (see
Table VIII, page 91).

The purpose of question five was to determine if
the Brazilians agreed with the way in which the missionary
was integrated in the life of the local church. Of those
who were responding with the “first wave” as their point
of reference, twenty-six percent maintain that the mission¬
ary should be involved in evangelization. Thirteen percent
believe that he should be active in the role of teacher.
Seventeen percent think he should be involved in both
areas of evangelism and teaching. Three Brazilians indicate
that he should be active in all these areas, while another
prefers to see the missionary in the role of visitation.
One Brazilian states that the missionary should be aspiritual
leader and no t ach ie f execu t i ve . Others ment ion the
following roles; be aservant and member, be amember at
no congregation but work with all, identify more with the
Brazilians, make visits, and keep records for the church.
One comments that there was not amissionary in his con¬
gregation.

Of Brazilians responding with regard to the role of
the “second wave” missionaries, fifty-three percent said
he should be involved in evangelization and twenty-two
percent said he should be ateacher. Sixteen percent say
in all areas and one says he should become aBrazilian.
Whether that means that he should become more l ike
Brazi l ians or that he should be anatural ized Brazi l ian
citizen is not clear.

D E C I S I O N S

Brazilians were asked to indicate whether only
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Brazilians, only missionaries, or both made the decisions
in the choosing of the place of meeting, the hour of wor¬
ship, style of building, leaders, preacher, treasurer, pro¬
grams, order of worship, type of songs, number of prayers,
and number of weekly meetings. Table IX, page 94 re¬
veals that according to Brazilians an average of sixty-seven
percent of “first wave” men made the decisions jointly
w i th Braz i l i an members .

Questions seven and eight also endeavored to obtain
information about the influence of the missionary on the
decisions made by the local church. Of the twenty-three
Brazilians that responded with the “first wave” missionaries
in mind, one states that he went to the man most quali¬
fied. Fifty percent state that in atime of crisis, they went
to one of the leaders of the congregation. Thirty-two per¬
cent went to the American missionary for counsel. Only
five percent would go to the Brazilian evangelist, and
thirteen percent say they would not go to anyone.

Brazilians who responded, based on their experience
with the “second wave” men, are basically of the same
opinion as those who had contact with the “first wave
missionaries. Of the twenty-one who responded two did
not answer this question, one says both Brazilian and
American evangelists were consulted and another says
“God” was. Fifty-two percent state they go to the leaders,
while twenty-four percent mention specifically going to
the “second wave” missionary. Only five percent say they
would consult no one. Not one person specifically men¬
tions going to the Brazilian evangelist.

9 5

E X T E N T O F M I S S I O N A R Y I N V O L V E M E N T

Question eight was designed to obtain an idea of the
involvement of the missionary in the local church, as well
as to see the level of activity of Brazilians in the teaching
of Bible classes. Thirty percent of the Brazilians responding
with the “first wave” men in view, state that the mission¬
ary taught the classes and thirteen percent say the Brazilian
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T A B L E I X

WHO MAKES THE DECISIONS IN SAO PAULO CHURCHES ACCORDING TO BRAZILIANS

Miss i ona ry On i y Braz i i i an On iy B o t h
A R E A O F D E C I S I O N

1 S t W a v e 2 n d W a v e 1 S t W a v e 2 n d W a v e 1 s t W a v e 2 n d W a v e

Select ing the meet ing place 9 % 1 1 % 1 8 % 6 % 7 3 % 8 3 %

Select ing the hour o f worsh ip 9 % 1 1 % 2 3 % 6 % 6 8 % 8 9 %

Select ing the sty le of bui ld ing 2 3 % 6 % 1 3 % 1 1 % 6 4 % 7 8 %

Select ing the leaders 1 4 % 1 1 % 1 8 % 6 % 6 8 % 8 3 %

Select ing the preacher 1 8 % 1 1 % 1 8 % 6 % 6 4 % 8 3 %

Select ing the church t reasurer 2 3 % 6 % 2 3 % 1 1 % 5 4 % 8 3 %

Select ing the church programs 1 4 % 1 1 % 2 3 % 6 % 6 4 % 8 3 %

Select ing order o f worsh ip 1 4 % 1 1 % 2 3 % 1 7 % 6 4 % 7 2 %

Selecting type of singing 5 % 1 1 % 1 4 % 1 7 % 7 7 % 7 2 %

Selec t ing number o f p rayers 1 8 % 1 1 % 1 4 % 2 2 % 7 3 % 7 2 %

Selecting the frequency of church gatherings 1 4 % 2 2 % 1 4 % 6 % 7 3 % 7 2 %



evangelist did (see Table X, page 96). Seventeen percent
say the members did and four percent that the women did.

Some Brazilians indicate that more than one group
is involved in home Bible studies. One indicates it was the
members and the Brazilian evangelist. Two say that it was
the missionary, the Brazilian evangelist and the members.
Four state it was the missionary and the Brazilian evange¬
list, and one person did not respond to this question.

Brazilians who responded from their experience with
the “second wave” members seem to have difficulty in in¬
dicating who teaches the classes. One does not know and
three say that all those listed teach classes. Fifteen percent,
however, say the missionary teaches the home Bible studies
and ten percent indicate the Brazilian evangelist does.
Another twenty-one ’percent maintain the members do
the teaching.

Question nine, ten, and eleven return to the area of
the role of the missionary. The desired response was to
determine the amount of time dedicated to the local con¬
gregation by the missionary. Also the purpose was to learn
who decides the role of the missionary.

Question nine was asked to learn the opinion of
Brazilians regarding the amount of time the missionary
dedicated to the local church or to programs of the Sao
Paulo mission team. Qf the twenty-three Brazilians who
responded based on experience with the “first wave”
team, two do not know, one says the missionary should
do what he likes and one says the missionary was involved
in both the local congregation and in programs. Forty-eight
percent believe the missionary dedicated the majority of
his time to the local church, while thirty percent say the
missionary was involved in team programs.

Twenty-one Brazilians responded with the “second
Q f t h i smissionaries as their point of reference.w a v e

group, two did not respond, one says he gave fifty percent
of his time to the local church. Another comments that the
missionary gave more time to personal business than to the
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T A B L E X

THE ROLE OF THE "FIRST" AND "SECOND WAVE" MISSIONARIES AS COMPARED WITH
T H E R O L E O F T H E B R A Z I L I A N B R E T H R E N I N T H E

L O C A L C O N G R E G A T I O N
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local church. Fifty-three percent feel that the missionary
gave his efforts to the local church, while twenty-six per¬
cent state that he was involved in programs.

Brazilians, therefore, seem to be of the opinion that
both the “first” and “second wave” men in general dedi¬
cated their time to the local congregation. Also an almost
even percentage say that both waves were involved in
p r o g r a m s .

Question ten gave opportunity for Brazilians to in¬
dicate how the role of the missionary was determined. Of
the twenty-three questionnaires received in relation to the

fi r s t w a v e

respond to question ten. Thirty percent state that the
business meeting of the local congregation decided the
missionary’s role. Seventeen percent are of the opinion
that the missionary himself decides his role. Another
seventeen percent feel the church in the United States
did the deciding. Nine percent say none of the aboye-
mentioned made the decision, but do not specify who did.
Nine percent say the mission team did the choosing.

Twenty-one based their response on their experience
with the “second wave” men, of which one did not re¬
spond and one did not know who makes the choice. Fifty-
eight percent state the local business meeting decided the
missionary’s role. Sixteen percent think that achurch in
the States makes the decision. Only five percent state it

none of the above-mentioned. The figures on this

team, one does not know and two did not

w a s

particular question are inconclusive, but the greater part
of the Brazilians indicate that the role of the missionary
in the local congregation is decided by the men’s business
meeting.

Question eleven provided opportunity for the re¬
spondents to express how, in their opinion, the missionary’s
role should be determined. Forty-three percent respond
that, based on their experience with the “first wave” men,
the decision should be made by the local church. Qthers
mention that this decision should be based on where the
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T A B L E X I

WHO DECIDESTHE MISSIONARY'S ROLE
IN BRAZILIAN CHURCH

B U S I N E S S M E E T I N G
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missionary is best qualified to serve and on what is best
for the Brazi l ian church as well as the church in the United
States. Seventeen percent think the missionary himself
should decide on his role. Three did not respond and two
do not know who decides the missionary’s role.

T h e r e a c t i o n o f B r a z i l i a n s t o t h e “ s e c o n d w a v e

men was much the same. Sixty-three percent maintain
that the men’s business meeting of the local congregation
should decide the missionary ’s ro le. However, s ix teen
percent state that the missionary himself should make this
d e c i s i o n . Another eleven percent say it should be the
c h u r c h i n t h e U n i t e d S t a t e s . O n e c o m m e n t s t h a t i n t h e

first century church this type of role did not exist, there¬
fore the missionary should be one of the evangelists. An¬
other says the role of the missionary should be made by
the elders of the Brazilian congregation.

F O R E I G N A I D

Question twelve and thirteen were designed to obtain
information as to the extent of foreign funds that had been
employed in the Brazilian churches. Also it was hoped to
determine the effect of American money on these congre¬
gations.

Two respondents who responded with regard to the
first wave’’ team do not know if their congregation had

r e c e i v e d f u n d s f r o m a n A m e r i c a n c h u r c h a n d o n e d i d n o t

respond. Seventy percent, however, say they had received
funds while seventeen percent say they had not. (See
Table XII, page 100).

Of the Brazilians who reflected on their experience
with the “second wave” missionaries, one does not know
and one did not respond. Seventy-four percent state that
they had received funds f rom the Uni ted States, and
twenty-one percent say they had not received funds from
o u t s i d e B r a z i l .
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T A B L E X I I

THE DISTRIBUTION OF AMERICAN FUNDS AND THEIR EFFECT AS EVALUATED BY BRAZILIAN
BRETHREN IN CHURCHES WHERE "FIRST" AND "SECOND WAVE" MISSIONARIES
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As to the effect of the money, of the Brazilians who
were commenting on “first wave” missionaries, sixty-five
percent say the funds had been ablessing, while only eight
percent are of the opinion that it had been ahindrance to
the giving of the members. Thirteen percent believe the
funds had atendency to be controlled by the missionary.

B raz i l i ans who had con tac t w i t h t he “ second wave
men are basically of the same opinion. Sixty-eight percent
bel ieve th is money was abless ing. Seventeen percent
believe the funds had hindered the giving of the members.

> 9

A M E R I C A N M I S S I O N A R Y - N A T I O N A L R E L A T I O N S

In question fourteen, Brazil ians were provided an
opportunity to express their opinion as to the relationship
they had had wi th the Amer ican miss ionary. F i f ty- two
percent of the Brazil ians feel a“brother to brother” re¬
lationship with the “first wave” team. An additional nine
percent are of the opin ion that thei r re lat ionship was
equa l . Twenty - two percen t i nd ica te the i r re la t ionsh ip
was of ason-father nature. Only nine percent believe that
their relationship was that of inferior to superior.

The re la t ionsh ip o f Braz i l ians w i th the “second
w a v e ” t e a m i s s i m i l a r t o t h a t o f B r a z i l i a n s w i t h t h e “ fi r s t
wave.” Fifty-eight percent believe it was one of “brother
to brother,” and twenty-six percent believe it was one of
equa l i t y. On l y five pe rcen t t h i nk o f i t as i n fe r i o r t o
superior. Two did not respond to this question.

E F F E C T I V E N E S S O F T H E M I S S I O N A R I E S

An attempt was made in the questionnaire to measure
the e f f ec t i veness o f t he two waves o f m i ss iona r i es i n t he
local congregation. Question fifteen sought to measure the
effect of the missionary by requesting Brazilians to indicate
the contribution of missionary activities.

1 0 1
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B r a z i l i a n s w h o h a d h a d c o n t a c t w i t h t h e “ fi r s t
wave” missionaries gave various responses, but the two
most frequent ly ment ioned were the securing of funds
for land to bui ld achurch bui lding (six t imes) and the
beginning of their congregation (five t imes). Mentioned
twice are constant work, knowledge of the Scr iptures,
and the pleasure of learning the Gospel from aservant
of God. The fol lowing are mentioned once as acontr i¬
bution of the missionary; aBiblically organized church,
Bible studies, enthusiasm for the cause of Christ, trans¬
portat ion to meetings on Sundays, training of leaders,
Christian example, and concern for people.

The “second wave” missionaries, in the opinion of
Brazilians, made some of the same contributions. Men¬
tioned four times is the contribution of obtaining abuild¬
ing for the church. Mentioned twice are: being aleader
of young people and bringing them to Christ, evangelism,
beginning of acongregation, and teaching Bible classes.
Mentioned once each as acontribution are: campaigns
and Bible classes, maintaining order and discipline in the
church , cons tan t e f fo r t , encouragement to bu i ld , and
furnishing his home for meetings.

The second part of the question asked for the second
most important contribution that the “first wave” mission¬
ary had made. The area that received the most mention
was work in the Instituto (Leadership Training School of
the Sao Paulo missionar ies). Ment ioned once each as
second contribution are; example, sharing of preparation
and knowledge, faithfulness as aChristian, punctuality
and dependability, leaving the work after the church was
established, building, funds raised for full-time evangelist,
good works, preaching, teaching, and work at the Chris¬
tian camp.

In relation to the second most important contri¬
bution of the “second wave” men, Brazilians mention
various activities. Eight did not respond to this question.
The radio program is the only area cited twice. Mentioned
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once each are: interest in people, apositive attitude, work
wi th the Chr is t ian camp, evangel ism and inst ruct ion,
giving our area an opportunity to receive the Gospel, and
the purchase of abuilding.

The last question returns to the previous subject
(questions two and three) about the role of future mission¬
ar ies , but approached f rom ad i f ferent po in t o f v iew.
The desire of the writer was not only to obtain opinions
about the role of future missionaries, but also to see
whether Brazilians would reflect on the missionary work
done by two waves of missionaries. An unanticipated
finding was the response of Brazilians who had had ex¬
perience with the “first wave” team. Six of the twenty-
three respondents maintain that new missionaries should
act in the same way as the first group that came in 1961.
Cited four times is- alaboring side by side with Brazilians
and treating them as equals.

Brazilians who based their responses on the “second
wave ” m i ss i ona r i es a l so men t i on t ha t f u t u re m i ss i ona r i es

should work in the same manner as the first group (three
times). Mentioned once each is that he should be more
of acounselor than ateacher, assist inter ior churches,
preach and teach, preach the Gospel, not emphasize
material wealth, maintain abrotherly relationship, under¬
stand Brazilian context and leave “Americanism” at home,
be humble, be sincere, begin churches and train leaders,
encourage churches to grow, indentify with the masses,
begin new congregations, work in the great harvest, and
prepare Brazilians for leadership roles.

O B S E R VAT I O N S R E G A R D I N G T H E S E R E S P O N S E S

The results of the questionnaire among Brazilian
Christians provide some findings which help determine the
effect of the two waves of miss ionar ies on the Sao Paulo

churches. First, an important conclusion can be drawn
from the opinion of Brazilians about the need for more
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missionaries in Sao Paulo. Most of the respondents seem
t o t h i n k t h a t S a o P a u l o i s s t i l l i n n e e d o f A m e r i c a n m i s s i o n -

aires. Brazilians specify that the missionary should devote
his time to the planting of new congregations and to per¬
sonal evangelism.

Second, most Brazilians believe that the major role
of the missionary has been in the areas of evangelization
and teaching. When given an opportunity to express how
they felt he should be involved, the response was basically
t h e s a m e f o r b o t h w a v e s .

Third, Brazi l ians think the decisions in the local
church have been made jointly. This seems to indicate
t h a t n e i t h e r w a v e o f m i s s i o n a r i e s h a s d o m i n a t e d t h e d e ¬

cision-making process in the national church. This is con¬
firmed by the fact that Brazilians were not of the opinion
that missionar ies a lone had made the major i ty of the
decisions. The effect of the missionary on the church is
also seen in the question relating to the one who is sought
for advice in acrisis. Brazil ians, reflecting on their ex¬
perience with the “two waves” of missionaries were of the
opin ion that in more than hal f of the s i tuat ions, they
consulted leaders in the congregation. The writer assumes
that this would be aBrazilian, since the question gave an
opportunity for the respondent to indicate the missionary.
However, one-fourth of the Brazilians say they consulted
the American missionary.

Fourth, the quest ionnaires reveal that Brazi l ians
be l ieve both waves o f miss ionar ies devoted the i r e f fo r ts to

the local church. Historically, the Sao Paulo mission team
has emphasized programs such as leadership training,
publishing books, the Christian camp, radio program, and
Bible correspondence courses. But only one-fourth of the
Brazilians are of the opinion that both waves had given
their time to programs.

Fifth, there are also indications that Brazilians feel
they have had avoice in the choice of the missionary that
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labors with them in the growth and development of the
n a t i o n a l c h u r c h . B r a z i l i a n s w h o b a s e d t h e i r a n s w e r s o n

experience with the “first wave” missionaries maintain that
the decision was made through the men’s business meeting.
The same is true with those who had had experience with
the “second wave” men. When asked how the missionary
role should be decided, the majority say the business meet¬
ing of the local Brazi l ian congregat ion. However, some
Brazilians indicate that the missionary himself should make
the choice as to the congregation which he serves.

Sixth, the Brazilians believe the funds received from
North American churches have been ablessing to the church.
About three-fourths of the respondents state they had re¬
ceived some type of assistance. This seems to indicate that
even though there has been aconsiderable amount of Ameri¬
can funds employed in the development of the Brazil ian
churches, these funds have not hindered the national church
from becoming indigenized.

Seventh, Brazilians in relation to both waves of mis¬
sionaries are of the opinion that their relationship with the

first wave” men had been one of son to father, while not
one Brazilian responding out of experience to the “second
wave” men mentioned this as their relationship.

Eighth, the effect of the two “waves” of missionaries
to Sao Paulo is fu r ther seen in what the Braz i l ians ind ica te
as the most important contribution of the American mission¬
ary. The two main areas mentioned are the securing of land
or building for the church, and the beginning of the local
church. This seems to indicate that the effect of the mission¬
aries has been apositive one on the development of the
local church. Also this is confirmed in the last question as
to how new miss ionar ies should work. Anumber of re¬
spondents indicate that they should work the same as the
first group of missionaries to Sao Paulo. This seems to in¬
dicate that the manner in which the missionaries operated
with the Brazilians had afavorable response.
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Three Brazilians {Alaor Leite, Modesto Pellegrini and Severino de Souza, not
pictured) began in 1979 an "Escola da Biblia" in the center of town. Alaor and
Modesto first came in contact with the churches of Christ through the School of
Bible of the "first wave" missionar ies.

Se ve r i n o d e So u za w a s co n ve r t e d b y A r l i e Sm i t h i n 1 9 5 7 . H e w a s o n e o f t h e
Brazilians to meet the "first wave" missionaries in Santos when they arrived on
June 17, 1961. Since that time, he has served in various roles in the Lord's church.
In 1968 he was sent by the Nove de Julho church to the city of Curitiba as the
first missionary to be sent out by Brazilians. In the early 1970's he returned to
Sao Paulo where he became the bookkeeper for the Sao Paulo mission team and
served as adeacon at the Nove congregation. He has been instrumental in the es¬
tablishment of various churches. Presently, he is involved in the evangelistic thrust
of the "Escola da Bibl ia."



Publishing of books, Bible School material, lesson outlines and tracts has been
amajor thrust of the Sao Paulo missionaries. In recent years, this area has been
t h e w o r k o f B r a z i l i a n A l a o r L e i t e , w h o h a s f o u n d e d a n e d i t o r s h i p c a l l e d
" E d i t o r a V i d a C r i s t a . "

On Monday nights agraduate class is held with those who have finished the full¬
t ime scho larsh ip program. In recent years the sub jec ts have dea l t w i th how to
evangel ize more effect ive ly the man in the urban center as wel l as develop ing
local leaders.



(

Camp Mount of Olives was the dream of missionary Lynn Huff. In 1971, after three years of clearing land and building, the first session began
with 6young people in attendance. Two camping sessions are held each year, during the months of January and July. There is aland area of
about 123 acres with about half presently being occupied.



Ath ree -man commi t t ee cons i s t i ng o f B raz i l i an Wa l t e r Lapa , m i ss i ona ry Tes ton
Gi lpat r ick and Braz i l ian Benedi to Ribe i ro admin is ter the camp.
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C H A P T E R S I X

L E S S O N S F O R U R B A N M I S S O N S

The purpose of this study has been to measure and
evaluate the impact of the Sao Paulo mission team from
1 9 6 1 t o 1 9 8 1 . A n e f f o r t w a s m a d e t o d e t e r m i n e t h e

e f f e c t t h a t t h e t w o w a v e s o f m i s s i o n a r i e s h a v e h a d o n

church growth in Sao Paulo, Brazi l . Also an endeavor
h a s b e e n m a d e t o d i s c o v e r t h e e x t e n t t o w h i c h B r a z i l i a n s

and American missionaries have perceived the results of
these two waves of missionaries. This final chapter will
a t t e m p t t o s u m m a r i z e c e r t a i n l e s s o n s f o r m i s s i o n s t h a t
can be learned from the twenty years of urban evange¬
lism by the Sao Paulo mission team.

I M P L I C A T I O N S O F T H I S S T U D Y

From the data compiled in this research there are
various conclusions that can be drawn. However, the con¬
clusion made must be seen in light of the fact that they
are based on the experience of ateam in one city with
only twenty years of exper ience. Also the informat ion
obtained represents the opinion of a l imi ted number of
B r a z i l i a n s .

T H E E F F E C T O F T H E T E A M P H I L O S O P H Y

T h e m o d i fi c a t i o n o f t h e S a o P a u l o m i s s i o n t e a m

philosophy from the indigenous approach to the fraternal
method a l lowed the miss ionar ies to subs id ize the Braz i l i an
work with funds from United States churches. This study
seems to reveal that the subsidized churches in general
h a v e c o n t i n u e d t o e x i s t a n d f u n c t i o n . I n f a c t t h i s r e s e a r c h
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fi n d s t h a t B r a z i l i a n s u b s i d i z e d c h u r c h e s h a v e b e e n r e ¬
sponsible for the establishment of indigenous churches.
In the last five years Brazilians have planted six indigen¬
ous churches, while missionaries have only established
two congregations in the same period.

Neither does it appear that these funds created a
paternalistic relationship between the Brazilians and the
American missionary. This seems to be confirmed in the
Brazilian questionnaire (see Table XIII, page 102). The
results reveal that only asmall percentage of Brazilians
felt ason to afather relationship with the missionary.
(This was only felt by Brazilians who have had contact
with the “first wave” team.) The majority of the Brazil¬
ians, however, maintain that their association has been
one of equality.

Also the response of the Brazilians seems to indi¬
cate that an unhealthy dependency on the missionary or
h is funds has not been created. The resu l t has been that

anumber of Brazilian congregations have been indigen-
ized. The genera l impact , therefore, o f the modified
philosophy of the Sao Paulo mission team to assist the
young Brazilian church with funds from American church¬
es seems to have produced afavorable result.

The “first wave” team has been continued by a
second wave” of missionaries. Although this second team

continued the basic philosophy of the missionaries that
came in 1961, this study finds it difficult to measure the
total impact of the second group. In 1981, the now
basically “second wave” team adopted achurch growth
philosophy of missions. The effect of this strategy, how¬
ever, cannot be measured yet because of the limited time
since the new plan has been adopted.

The “fraternal approach” of the Sao Paulo mission
team has resulted in the planting of seventeen congrega¬
tions. Seven of these churches can be considered indigen-
ized and six indigenous. Figure II on page 113 summarizes
the evolution from the original “indigenous” to the
present “church growth” approach.

( 6
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D e c i s i o n s

Another objective of this study has been to measure
the effect of the miss ion team on the Sao Paulo churches.
Contrary to the mission philosophy of some, the Sao Paulo
m i s s i o n a r i e s h a v e c h o s e n t o b e a c t i v e m e m b e r s i n n a t i o n a l

churches. For example, team members have served in the
role of evangelist, Bible school director, teacher, deacon
and leader. What has been the impact of this close associ¬
ation on the decisions made in the local congregation?
According to the Brazilians, have the missionaries domi¬
nated the decision-making process?

The responden ts to the Braz i l i an ques t ionna i re
seem to indicate that the decisions have been made jointly.
N e i t h e r t h e “ fi r s t ” n o r t h e “ s e c o n d w a v e ” m i s s i o n a r i e s

are perceived as having dominated the freedom of the
nationals to make their own decisions. Furthermore, the
Brazi l ians indicate that in their opinion the missionary
had not made decis ions wi thout first consul t ing them.
(See Table IX on page 94, section labeled
o n l y ” . )

m i s s i o n a r y

It is interesting to compare Table IV, page 80 with
Table IX, page 94. The first shows the responses of Brazil¬
ians and the second the opinion of the missionaries as to
who makes the decisions. In general, both Brazilians and
missionaries seem to agree and confirm that the decisions
have been made mutually.

However, Brazilians and “second wave” missionaries
differ in their opinion as to who makes decisions. The
Brazilians (see Table IX, page 94, section labeled “Brazil¬
ians only” and under “second wave” column) seem to in¬
dicate that asmall portion of the decisions are made by
“Brazi l ians only.
Table IV, page 80, section labeled “Brazilians only” under

second wave” column) maintain ahigher percentage for
Brazilians only” making the decisions in the local church.

As long as the missionary is the source of funds and
in control of the funds, nationals generally are hindered in

The “second wave” missionaries (see
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making their own decisions. There usually prevails afear
of offending the patrao (boss). The Sao Paulo mission
team, however, seems to have been able to avoid this
danger. Brazilians are of the opinion that decisions have
been made jointly. Even the role of the missionary in the
congregation seems to be controlled by the decisions of
the business meetings of the Brazilian church.

Missionary-National Relations
An indication of the impact of the team is seen in

the relationship maintained by the Brazilian brethren with
missionaries. The results of the Brazi l ian questionnaire
i n d i c a t e s t h a t n e i t h e r t h e “ fi r s t ” n o r “ s e c o n d w a v e ” o f

men are perceived as having been paternalistic. For ex¬
ample, Brazi l ians apparent ly approve of the “ f raternal
method” that has been employed by the Sao Paulo mission
team. In ajoint meeting between missionaries and Brazil¬
ian leaders in early 1979, the national workers were asked
their opinion as to the advisability of bringing more Ameri¬
can missionaries to work in the city of Sao Paulo. It was
their opinion that they would always be welcome if they
would plant churches jointly with the Brazilians.

There are other indications that Brazilians approve
of the fraternal approach to missions in Sao Paulo. For
example, some Brazilians have expressed adesire to be on
the Sao Paulo mission team, which would include being in
team business meetings as well as on individual committees.
Yet another example is seen in the Camp Mount of Olives
committee, which for the past two years has been totally
under Brazilian direction. One of the Brazilians resigned
after ayear, and the remaining two Brazilians felt that a
three-man committee was necessary to operate the camp.
Their fraternal relationship is manifested in their choice
of a“second wave” missionary to replace the Brazilian
who had resigned.
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A C O M P A R I S O N O F T H E T W O W A V E S

Besides the impact of the two waves on the churches
and church leaders, further insights may be drawn by com¬
paring the similarities and differences of the missionaries.
The thirty-three men who have composed the Sao Paulo
mission team (see Table XIV in Appendix D) in its twenty
year history have contributed many interesting items for
this study. At least until early 1980, the two waves con¬
tinued and complemented each other, and gave contin¬
uity to the missionary endeavor of the churches of Christ
i n S a o P a u l o .

T h e t w o w a v e s o f m i s s i o n a r i e s h a v e h a d s i m i l a r

backgrounds in some aspects. The majority have attended
aChristian college and have been local preachers or have
filled similar roles before coming to Brazil. Although the
majority of the “first wave” team are graduates of Abilene
Christian University, the majority of the “second wave
are graduates of several other Christ ian schools. The

second wave” missionar ies are graduates of Harding
University, Oklahoma Christian College, Harding Graduate
School, Freed-Hardeman College, Abilene Christian Uni¬
versity, Sunset School of Preaching, and Preston Road
School of Preaching.

Both groups have emphasized the importance of
evangelism and leadership training, as can be seen in com¬
paring the organizational charts of Appendices A, Band C.
The “first wave’s” outreach program was called “Personal
Evangelism,” while the “second wave” has preferred to
des ignate the i r evange l is t i c e f fo r ts “Church Growth .

Although there are several similarities between the
two groups, there are also some notable contrasts. Even
though the “second wave” men continued the philosophy
of the first, astudy of the 1981 organizational chart com¬
pared with that of 1962 and 1976 (see Appendices Aand B),
seems to indicate adifference in emphasis. Whereas the
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first wave” missionaries seem to have been more concerned

with team projects and organization, the “second wave
m e m b e r s h a v e b e c o m e m o r e c o n c e r n e d w i t h t h e l o c a l
church and its development. This is also evident in the
five year goals that the current team adopted in 1980.

Ano the r d i f f e rence be tween the newer team and the

first group is the proximity of each missionary to the local
church with which he was working. The “first wave” men
all lived in the same general area of the city of Sao Paulo.
T h e r e s e e m s t o b e v a r i o u s r e a s o n s f o r t h e i r d e c i s i o n s .
One was that the team came with the intention of staying
only five years. This “enclave” concept would faci l i tate
their American culture so that when they returned to the
S t a t e s t h e i r c h i l d r e n w o u l d n o t f e e l l i k e s o c i a l o u t c a s t s .

Another explanat ion might be the desi re to avoid the
loneliness that could come from living in alarge city. In
the early 1960’s telephones in Sao Paulo were almost
non-existfcnt. Therefore, to make communication among
group members easier they lived in the same area.

The “second wave” missionar ies, at least in the
beginning, continued to live in the same middle class area.
Then in the mid 1970’s they began to move near the area
in which they were endeavoring to plant the church. Pos¬
sibly, the newer missionaries were endeavoring to avoid
f u r t h e r c r i t i c i s m a n d d e c i d e d t o m o v e f r o m t h e m i d d l e
c l ass a rea . Th i s seems to confi rm a t l eas t one d i f f e rence

in philosophy of the two “waves” of missionaries. As a
result of the decision to move near their work, the “second
wave” missionaries were then pressured to put their children
in apublic or private Brazilian school, due to the distance
f r o m t h e A m e r i c a n s c h o o l . O f t h e t h r e e “ s e c o n d w a v e

families that have school age children, none is attending
t h e A m e r i c a n s c h o o l .

Yet another difference can be observed in the type of
leadership training that has been done by the two groups.
Both waves of missionaries have trained leaders through
night classes as well as afull-time scholarship training school.

a

> 5

> 5
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However, there are various differences between the two
p r o g r a m s .

The scholarship program of the “first wave” group
was for two years, while the program of the “second
wave” team was for only ayear. Also, the funds for the
two programs were arranged differently. For the scholar¬
ship program the first group raised thousands of dollars
to provide the men full-time training. The “second wave
team, however, secured the support of the seven young
men from among the Sao Paulo churches. Another differ¬
ence was the fact that the majority of the first group
were married and from cities other than Sao Paulo, neces¬
sitating special housing arrangements. The one year pro¬
gram of the “second wave” only had single young men
from Sao Paulo who lived at home.

There a lso seems to be acont ras t be tween the two

waves as to their philosophy of church planting. The first
group came to establish one large strong Brazilian church
that could serve as amodel as well as the source for other
congregations. The “second wave” team, however, has not
followed their strategy, but has endeavored to plant as
many congregations as possible. The Metro-Sul congre¬
gation may be an exception to this emphasis, because
four “second wave” missionaries joined forces to establish
this congregation.

9 ?

R E C O M M E N D A T I O N S F O R T H E F U T U R E

The results of this study provide some indications as
to future activit ies by missionaries of the churches of
Christ in Sao Paulo. As the mission team completes its
twentieth year, the role of the missionary needs to be re¬
considered so that the most productive strategy can be
employed to reap the best results for the Lord’s kingdom.
An excellent foundation has been laid by both waves of
miss ionar ies to Sao Paulo . The “firs t wave” team has le f t

one large congregation with elders and deacons, while the
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second wave” missionaries are now endeavoring to spread
out and establish as many small congregations as possible.

B R A Z I L I A N I Z E

Since the Brazi l ians seem to prefer a“ f raternal
approach, the mission team should continue to “Brazil-
ianize” team programs. Thus, such works as the training
of leaders would be done jo int ly and, hopeful ly, more
effectively.’ This idea is not anew one, because the ad¬
ministration of the Christian camp was Brazilianized two
years ago. Other programs, such as the Bible correspon¬
dence course, need to have amore active participation of
B r a z i l i a n s .

5 9

T h e d e c e n t r a l i z a t i o n o f t e a m a d m i n i s t r a t i v e r e ¬

sponsibilities would free missionaries to plant new churches.
A t t h e s a m e t i m e B r a z i l i a n s c o u l d l e a r n h o w t o c o n t i n u e

such projects as leadership training, writing and publishing
books and tracts, and administrat ing aBible correspon¬
dence course, if they so desired. For example, the train¬
ing of leaders would cease to be awork of one of the
c o m m i t t e e s o f t h e S a o P a u l o m i s s i o n t e a m a n d w o u l d

become asepara te en t i t y composed o f Amer i can and
Brazilian personnel.

L I M I T A M E R I C A N F U N D S

Besides Brazilianizing team works, the employment
o f A m e r i c a n f u n d s s h o u l d b e l i m i t e d t o t h e S a o P a u l o
work, especially in the existing congregations. In the past,
tremendous amounts of foreign funds have been used in

1
This Is not to say that Brazi l ians have not part ic ipated in past t ra ining

programs. For example, the t ra in ing program in 1978 that t ra ined seven young
un ive rs i t y men was p receded by ameet ing w i th Braz i l i an leaders to have the i r
ideas as to how to proceed in relation to support, courses, and students. The one
year system of b i -semester as wel l as the name of the program Suplet ivo were
i d e a s f r o m B r a z i l i a n s . A l s o n i n e o f t h e t w e n t y - o n e t e a c h e r s w e r e B r a z i l i a n s .
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the construction of buildings and in the training of leaders.
It is difficult to determine (probably it is too early in the
history of the work to say) what has been the overall
effect of these funds. Whether it has been positive or
negative, the present writer is of the opinion that the use
of American funds should be l imited in the future.

Brazilians, it appears, are beginning to see the need
of actively participating in the establishment of churches
without the assistance of American or other foreign
missionaries. In these new works by Brazilians, the mis¬
sionary should be cautious in offering foreign funds to
assist the work. If these indigenous efforts begin to be
subsidized with foreign money, there could be created
adependence on American funds and personnel.

C H U R C H P L A N T E R S

The suggestion of limiting American funds should
not be taken as alimiting of the role of the missionary
in the city of Sao Paulo. Present and future missionaries
should be involved in church planting. New teams need
to be recruited for the specific purpose of planting new
churches among the milhons of unreached people by the
gospel in Sao Paulo. This “third wave” of missionaries
with no administrat ion programs could concentrate al l
its efforts on the planting of new congregations.

Also, the missionaries in Sao Paulo might consider
establishing one or more new congregations instead of
working with only one congregation. Since Brazilians
are des i rous of cont inu ing the “ f ra terna l method” in
church planting, the missionary could possibly begin a
new church in conjunction with other Brazilian leaders.
However, the American missionary would need to be
cautious so as not to dominate or to hinder the develop¬
m e n t o f t h e c h u r c h .
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C H U R C H E S A M O N G T H E L O W E R C L A S S E S

In the new churches to be established, consideration
should be given to advancing efforts to plant churches
among the millions of lower class people in greater Sao
Paulo. This could possibly be accomplished by beginning
achurch in one of the suburbs where the poor usually
r e s i d e .

Another possibil ity would be to endeavor to plant
churches in one of the large favelas (slums) of the city of
Sao Paulo. Arelevant message to the poor could be preach¬
ed so that they would accept Christ as their Savior. Cau¬
tion, however, should be made in the manner in which the
work is begun so as not to cause acceptance for ulterior
m o t i v e s .

R E C O M M E N D AT I O N S T O S A O PA U L O M I S S I O N T E A M

Any new missionaries as well as present missionaries
should be admonished to avoid giving the impression to
Brazilians that they have all the answers as to how the
church should be formed and the shape that it should take.
Also, one should avoid performing roles or ministries that
the Brazilians are capable of doing and wanting to do.

Miss ionar ies shou ld be cau t ioned in the i r re la t ion to
the indigenous churches that have been established. They
should encourage and support morally those new works,
but care should be taken not to hinder the development
and spontaneity of the Brazilians through missionary in¬
volvement or use of American funds. These totally Brazil¬
ian congregations should be allowed to develop and grow
at their own pace and to take on acultural aspect that
has the impression of being Brazilian rather than foreign.

The wr i te r wou ld encourage miss ionary-or ien ted
churches to become indigenized, which is in agreement
with the five year goals of the “second wave” mission team.
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The indigenization of achurch is no simple matter, neither
is there agreement among mission authorities as to how
and when it should be done. The missionary faces the
dilemma of staying too long or of withdrawing too soon.
Since there are presently five congregations that have not
been indigenized as yet, the present writer recommends
that the missionary not leave too early in the development
of the congregation.

Afinal recommendation is made in regard to future
plans of the team. When the team has accomplished their
five year goals, anew strategy plan should be considered.
One possibility would be for the team to go as agroup to
anew section of town and begin acompletely new approach
to church planting. This could possibly be done in con¬
junction with Brazilian Christians. Another possibility
wou ld be f o r t he m iss iona r i es t ha t wou ld be on t he t eam
at the end of 1984 to go as agroup to another city of
Brazil for the purpose of evangelizing that city and form¬
ing the converts into churches.

Since 1973, Christian college students come to Sao Paulo to conduct campaigns
in the local churches. Even with their limited knowledge of the Portuguese
language, the campaigners are able to make excellent contacts, encourage the
local church and edify the members through their singing.
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The Sao Paulo Leadership Training School endeavors to meet the needs of various groups in the Brazilian church. For example, workshops
for Christian women are conducted each year. The one pictured above was held in October of 1980 and was one of the most successful. About
110 women from 13 cities, representing 24 different congregations participated in the two day workshop. The theme was "The Daughter
of God -How She Grows Sp i r i tua l ly. " F i f teen d i f fe rent women spoke on the program and on ly two were Amer icans.



Each year the team invites ateacher from Abilene Christian University to give
acontinuing education course to the missionaries in Brazil. In March of 1981,
D a n C o k e r t a u g h t t h e 3 0 p e o p l e i n a t t e n d a n c e a c o u r s e o n " L a t i n A m e r i c a n
Peop les . "

C O N C L U S I O N

The i n t en t i on o f t h i s r esea rch has been t o obse rve

the Sao Paulo mission team’s philosophy of missions and its
impact on the churches that have been established. The
twenty years of experience of the group effort in Sao Paulo
has taught us various lessons on missions in an urban center.
One lesson is found in the fact that the team has stayed
together for such along period of time. Although there
have been differences of opinion, differences of philosophy,
differences in age as well as background, the Sao Paulo
mission team (composed of thirty-three different men in
its twenty year history) has stayed together by the grace
o f G o d .

Asecond lesson learned is that the missionary in the
urban center must be flexible in his philosophy of missions.
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The “first wave” came to the field wi th apreconceived
plan for evangelizing Sao Paulo, but when their plan met
with obstacles they were willing to modify their strategy
to meet the needs of the situation. However, it must be
observed that this change was not an easy or overnight
decision. Only after being on the field for three years,
and after lengthy debates, retreats and prayers, was the
decision finally made to modify their philosophy. Whether
one agrees with their decision is not so important as the
fact that they were flexible and willing to make changes
that in their opinion were in the best interest of the future
development of the church in Sao Paulo.

With the modification in philosophy came the aban¬
don ing o f a to ta l l y i nd igenous app roach . Thus a th i r d
lesson for missions is seen in the effective use of foreign
funds in an urban center. It appears that this aid has not
created adependent church on the missionary or funds
t h a t h e c o u l d o b t a i n f r o m t h e U n i t e d S t a t e s . O n t h e c o n ¬

trary, these funds, in general have caused the Brazilian
church to emerge to maturity or to become an indigenized
church. But the Brazilian church has not been crippled or
stunted in i ts growth by these funds. However, foreign
aid has helped the church in an urban center to cope with
the problem of ameeting place and yet at the same time
to be involved in the solution to the problem. As aresult
Brazi l ians have taken the init iat ive to plant indigenous
c h u r c h e s .

The experience of the Sao Paulo mission team seems
to reveal that at least in asimilar situation, like the urban
setting of Sao Paulo, that the missionary can have an active
role in the local church without creat ing an unhealthy
dependence on him or his funds. The research among the
Brazilians seems to indicate that they are satisfied with
the role and the relationship they have had with the Ameri¬
can missionaries. Whether the fraternal method is preferred
by the Brazilians, because it is the only model they have
seen cannot be fully determined. However, it is apparent
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that they do want apartnership role with the missionary.
This is evident in their desire to plant churches jointly.
In the past some have even desired to be on the mission
team and be directors of the camp. Also, some Brazilians
discourage the use of such terms as “we and they” and
“missionary and Brazilian.

These lessons from twenty years of missions in the
urban center of Sao Paulo should benefit other mission
teams so that they may better understand the unique
problems they are encountering and will encounter. This
does not imply that every situation will be like the ex¬
periences of the Sao Paulo team nor will the solutions
be identical. By means of this research it is hoped that
abetter understanding of urban missions has been
provided.

> 5
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A P P E N D I X A

SAG PAULO MISSION TEAM ORGANIZATION
OCTOBER 1962-OCTOBER 1963

I . STANDING COMMITTEES

A. Audio-Visual Committee (1) Chairman: Robert Humphries
G l e n n O w e n

David Mickey
(2)
(3)

Responsible for producing and/or reproducing audio¬
visual aids to assist in evangelizing Brazil.

2. Provides photographic services.
3. Provides tips for using different classes of visual aids.
4. Collects and conserves audio-visual materials.
5. Encourages and coordinates long-range aids series plan¬

ning by other committees.

1 .

B . Business Administration (1) Chairman: Jerry Campbell
J a c k H i l l

Glenn Looper
W a l t e r K r e i d e l

C o m m i t t e e (2)
(3)
(4)

1 . Maintenance, repair and alteration of buildings and
grounds.

Bookkeeping, disbursing funds, accounting, planning
the budget, making purchases.
Submit quarterly financial statements.
Responsible for legal matters, including such things as
incorporation, Brasilia property, ham radio, etc.
Storage, cataloguing, maintenance of equipment.
Office procedures, mail, telephone routine, church
stationary, clearing house for reception and secretarial
work, purchase of office supplies, etc.
Maintain and systematize records and files, including
business meeting minutes (recording, filing, distributing)
and Committee Reports (same), and the issue and main¬
tenance of aBusiness Decision Index.

2 .

3 ;

4 .

5 .

6 .

7 .
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8. Hires, fires, pays, supervises all employees. The execu¬
tive secretary (or receptionist) is to be used to the fullest
e x t e n t t o m a k e t h i s c o m m i t t e e ' s w o r k f u n c t i o n

s m o o t h l y .
9 . Respons ib i l i t y f o r wo rk p recedence , secu r i t y and ma in¬

tenance of pr in t ing equipment and suppl ies in the pr in t
shop .

10. Content and display of the public bulletin board.
11. Furnish the secretary for the Business Meeting, whose

duties are cited in Robert's Rules of Order, pp. 244-51.

C . E d u c a t i o n a l C o m m i t t e e ( 1 ) C h a i r m a n : H o w a r d N o r t o n

Dav id Mickey
Robe r t Humphr ies

(2)
(3)

1 . Responsible for p lanning educat ional program of South¬
w e s t c h u r c h .

Responsible for planning educational program of all
churches in Brazil (to the extent indigenous principles
a l l ow ) .

Responsible for the direction of the Leadership Training
Program.
Responsible for overseeing Escola da Biblia.
Responsible for the upkeep of the library: label, account
for and preserve books, periodicals, films, etc.

2 .

3 .

4 .

5 .

D. Fe l lowsh ip and Benev¬
o l e n c e C o m m i t t e e

( 1 ) C h a i r m a n : A l l e n D u t t o n
Glenn Looper
L y n n H u f f
Dav id Mickey

(2)
(3)
(4)

1 . Responsible for fellowships (such as preachers' meetings,
group anniversary, special luncheons, inter -and all-
church fellowships, etc.).
Responsible for physical arrangements and facilities for
visitors and those special events outl ined above, as well
as those which the Steering Committee may assign.
Provision for transportation, as needed, for special
e v e n t s , e t c .

Announcements relat ive to special events.

2 .

3 .

4 .
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5. D i rec t ion o f the group 's benevo len t e f fo r ts .
6. Executive administration of aid to worthy person in

n e e d .

E . P e r s o n a l W o r k

C o m m i t t e e

(1 ) Cha i rman : John Penn i s i
J a c k H i l l

W a l t e r K r e i d e l

J a r r e l l E d w a r d s

(2)
(3)
(4)

1 . Respons ib le fo r coord ina t ing and d i rec t ing the g roup 's
personal work program.
K e e p s a c o m p l e t e s e t o f fi l e s o n o u r p e r s o n a l w o r k .
Grades and circulates the correspondence course.
Supervises hospital v is i tat ion.
Responsible for contact from all mass media (radio,
TV, open-air evangelism, etc.).
R e s p o n s i b l e f o r o u t - o f - t o w n c o n t a c t s , w h e t h e r m a d e
from mass media or by other means, if this was not an
i n d i v i d u a l c o n t a c t .

Planning personal work aids.

2 .

3 .

4 .

5 .

6 .

7 .

F. Preaching and Service
C o m m i t t e e

(1) Chairman; Ellis Long
Jerry Campbell
G l e n n O w e n

(2)
(3)

Responsible for planning and executing worship services
of Southwest church of Christ, English lectures, recom¬
mending sermon topics (Engl ish and Portuguese).
Initiate and oversee regular services, open-air evange¬
lism, radio, TV, including selection and scheduling of
speakers.
Portuguese Bible study (Sunday p. m., Rua Conde de Itu).
Music (song leading, quartet, etc.).
Schedule speakers for special events coordinated by
Steering Committees (Gospel Meeting, Tent Meeting,
e tc . ) .
P u b l i s h d e v o t i o n a l b o o k l e t s .

1.

2 .

3 .

4 .

5 .

6 .

G . P u b l i c R e l a t i o n s
C o m m i t t e e

( 1 ) C h a i r m a n : D o n V i n z a n t
L e o n T e s t e r

Ellis Long
(2)
(3)
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J o u r n a l i s m .

Lectureships in the States.
Relations with other evangelists of the church.
R e l a t i o n s w i t h o t h e r c h u r c h e s o f C h r i s t i n B r a z i l .

P l a n n i n g q u i c k c o m m u n i c a t i o n s c o n t a c t w i t h o u r
f a m i l i e s .

Contact with Brazilian evangelists in the States.
Publications (including translation, purchase and writing
of tracts).

Newspaper articles, advertising, church bulletin, Volta a
Bibl ia, etc.
P u b l i c i n f o r m a t i o n o f a l l k i n d s r e l a t e d t o o u r w o r k .

1 .

2 .

3 .

4 .

5 .

6 .

7 .

8 .

9 .

H. Steering Committee ( 1 ) C h a i r m a n : Te d S t e w a r t
L e o n T e s t e r

D o n V i n z a n t
(2)
(3)

Elected to serve one year.
Brings aquarterly report, reminding of group's goals.
Suggests how to achieve group goals; may suggest new
goals.
D i r e c t s a n d c o o r d i n a t e s i n t e r - c o m m i t t e e w o r k .

Furnishes chairman of Business Meeting.
Responsible for agenda of each business meeting.
D e a l s w i t h l i a i s o n p r o b l e m s b e t w e e n t h i s a n d o t h e r

churches which affect policy.
Coordinates such special group projects as gospel meet¬
ings, tent meetings, Lemmon's visit, etc.
Refers problems (personal requests for consideration of
agiven problem, and question of which Committee a
project falls under).

1.

2 .

3 .

4 .

5 .

6 .

7 .

8 .

9 .

I I . S P E C I A L C O M M I T T E E S :

A. These committees are not considered standing committees
for the i r respons ib i l i t ies cou ld end before the cur rent fisca l
year does.

B . Four spec ia l commi t tees a re recommended:

1 3 1



1. Cottage Slide
C o m m i t t e e

( 1 ) C h a i r m a n : G l e n n O w e n

Ellis Long
R o b e r t H u m p h r i e s

(2)
(3)

T h i s c o m m i t t e e w i l l fi n i s h t h e w o r k o n t h e c o t t a g e
c lass s l ides .

2. Language Pro¬
gram Commi t t ee

( 1 ) C h a i r m a n : G l e n n O w e n

a. Suggest improvements in group language program,
b. Help those who must initiate alanguage training

p r o g r a m ,

c . He lp those who request agroup language ar range¬
m e n t .

( 1 ) C h a i r m a n : H o w a r d N o r t o n
T e d S t e w a r t

L e o n T e s t e r

3 . M i s s i o n T e x t

C o m m i t t e e ( 2 )
( 3 )

P l a n t h e M i s s i o n Te x t B o o k .

E d i t t h e M i s s i o n Te x t B o o k .

P u b l i s h t h e M i s s i o n Te x t B o o k .

a .

b .

c .

4. Property Develop- (1) Chairman: Walter Kreidel
m e n t C o m m i t t e e J o h n P e n n i s i(2)

(3) A l l e n D u t t o n

Locate office spaces (building or property for de¬
v e l o p m e n t ) .
Submit plans for new buildings.
Assist the Brooklin congregation in their search for
a n e w l o c a t i o n .

Submit p lans and suggest ions for financing.
O v e r s e e c o n s t r u c t i o n .

Ren t p rope r t y.

a .

b .

c .

d .

e .

f .
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A P P E N D I X B

S A G PA U L O M I S S I O N T E A M O R G A N I Z AT I O N 1 9 7 6

G o a l N u m b e r O n e ; T O T R A I N C H U R C H L E A D E R S

Preacher and Leadership Training School (Howard Norton,
Chairman; Gary Sorrells; John Paul Simon; Roger Dickson;
Ron Prater; Bryan Bost). (Elders: Central Church of Christ,
Amarillo, Texas, Oversee).

I .

Night School: plan and coordinate with local congre¬
gations for evangelism and edification.
Intensive weekend training courses.
Advanced studies for graduates.
Seek to purchase downtown location.
Scholarships: oversee possible '77 program, fund raising.
Youth outreach planning (high school and university).
Students: counsel and coordinate placement in Christian
s e r v i c e .

Library: purchasing and processing books (Dan Hoard).
Master Files; catalogue permanently new and old ma¬
t e r i a l s .

Cooperate with publications on publishing materials.

A .

B .

C .

D .

E .

F .

G .

H .

I .

J .

G o a l N u m b e r Tw o : T O E VA N G E L I Z E A N D E D I F Y T H R O U G H A N
E F F E C T I V E C A M P

Camp (Gary Sorrells, Chairman; Glenn Looper; John Curtis;
Ron Prater; Teston Gilpatrick; Robert Grissom).

11.

A. Policies and sessions.

B. Expansion of camp facilities and maintenance.
C. Expansion of support by Brazilian and American brethren.
D. Follow-up evangelism of campers.
E . C o o r d i n a t e w i t h I n s t i t u t o o n I n t e n s i v e We e k e n d Tr a i n ¬

ing Courses.
F. Seek to utilize the camp more effectively for all ages.
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Goal Number Three: TO PUBLISH NEEDED MATERIALS

Publications (Teston Gilpatrick, Chairman; David Meadows;
John Curtis). (Elders: Central Church of Christ, Amarillo,
Texas, Oversee).

A. Coordinate new publications, being informed by and
informing other mission team members of all publi¬
cations in progress.

B. Recommend prior i t ies for use of group publ icat ion
f u n d s .

C. Mission Textbook Iin print.
D. Mission Textbook II on drawing board.

Goal Number Four: TO REACH OUT THROUGH MASS EVANGE¬
L I S M

IV.-A Correspondence Course (David Meadows, Chairman; John
Pennisi). (Elders: Broadway Church of Christ, Paducah,
Kentucky, Oversee).

A. Direct, process, improve, distribute, publish, advertise
c o u r s e .

B. In-city follow-up: coordinate city-wide work with local
c h u r c h e s .

C. Fund raising and reports.
D. Regular reports to group on enrollees in courses.
E . Ex tens ion cou rses .

IV.-B Harding Campaign (John Pennisi, Chairman; Al len Huff;
John Paul Simon; Bryan Bost). (Elders: College Church of
Christ, Searcy, Arkansas, Oversee).

A. Correspondence with campaigners while they are in the
States.

B. Coordinate campaigners with Belo group and while in
S a o P a u l o .

C. Work with local congregations in lining up campaigns.

IV.-C Interior Evangelism (Carl Henderson, Chairman; Robert
Grissom; Mark Shipp; Dan Hoard; Gary Curro).
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A. Coordinate follow-up on correspondence course and
r a d i o c o n t a c t s .

B. Fly and service airplane (White's Ferry Road Church
of Christ, West Monroe, Louisiana, Oversees).

C . Wo r k w i t h P LT S a n d l o c a l c h u r c h e s f o r m e n t o t r a v e l
t o i n t e r i o r .

D. Recruit and supervise eight two-year American workers
f o r t h e i n t e r i o r .

E. Strengthen existing churches in the interior.

IV. -DRadio (John Pennisi, Chairman; Ron Prater; Roger Dickson).

A. Programming for weekdays and Sundays.
B. Finances: plan and coordinate fund raising, dispersing,

accoun t i ng .
C. Legal matters: Brazilian laws, documents, registration,

e t c .

D . M a i n t e n a n c e o f s t u d i o .

E . A d v e r t i s e r a d i o p r o g r a m .

IV. -ERecruit ing (El l is Long, Chairman; Carl Henderson; Gary
Sorre l ls ) .

A . S a o P a u l o M i s s i o n Te a m n e e d s : f u l l - t i m e m i s s i o n a r y
w o r k e r s .

B. Brazil Breakthrough: work with Sao Paulo and Belo
group to get plan operating.

C. Permanent visas: receive requests, process for full-time
workers (for workers both in and out of Sao Paulo).

D. Cooperate with two-year workers recruiting and visas.
E. Orientation of new ful l-t ime workers: sett le, house,

language.

G o a l N u m b e r F i v e : T O S T I M U L AT E C H U R C H G R O W T H

Church Growth Committee (Robert Grissom, Chairman;
John Cur t i s ) .

V .

A. Do astatistical study of church growth in Sao Paulo
c h u r c h e s .
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B . Interpret these studies for local leaders and missionaries.

Recommend ways for local churches to grow both in
quantity and in quality.

C .

A D M I N I S T R A T I V E C O M M I T T E E S

V I . Building Committee (Allen Huff, Chairman; John Pennisi;
David Meadows; Ron Prater).

A. Liaison with Nove de Julho elders on upkeep and im¬
provements of building and grounds.

B. Maintenance and repair of building (fire prevention,
r o o fi n g ) .

C. Funding of maintenance and repair costs.
D. Coordinate with Steering to secure habita-se and any

other documents related to church building.

V I I . Office Management (David Meadows, Chairman; John
Curtis; John Pennisi).

A. Finances: budget, reports, verify SW, print shop, stamps.
B. Personnel; supervision of all employees.
C. Print Shop: personnel, storage, mail room mimeograph.
D. Liaison with Nove elders on bookkeeping.

V I I I . Public Relations (Allen Huff, Chairman; Roger Dickson;
Carl Henderson; Teston Gilpatrick; Mark Shipp; Dan Hoard),

A. Fellowship for mission team; devotionals, meals (ladies
help).

B. Visitors from States (coordinate visit other than spe¬
cially invited men which come under Steering).

C. Photography needs of mission team.
D. Brotherhood publications: \^orld Radio News. etc. in¬

form former group members, Sao Paulo News Samplings.
E . I ns i de B raz i l .

F. A l l -Braz i l Lectureship for Amer icans in December.

I X . Steering (Howard Norton, Chairman; Teston Gilpatrick;
Allen Huff).
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Coordination of group organization and committees.
Goal direction consciousness and group morale.
Business meeting: chair, agenda, secretary, minutes,
pa r l i amen t .
Legal situation of group.

A .

B .

C .

D .

1. Resolve mission team's legal status.
2. Prepare for transfer/use of building/land between

N o v e a n d o t h e r s .

3. Help other churches in SW name transfer to own
n a m e w h e n d e s i r e .

4. Coordinate work of Brazilian legal assistants who
wi l l he lp .

Specially invited guests from States: coordinate invite/
v i s i t .

Coordinate two-year workers: visas, work schedule,
o r i e n t a t i o n .

Study and make recommendations as to how to co¬
ordinate group fund raising activities.

E .

F .

G .

(NOTE: Each committee should report to the group its financial
position in dollars and cruzeiros.)
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A P P E N D I X C

S A G PA U L O M I S S I O N T E A M O R G A N I Z AT I O N 1 9 8 1

O V E R A L L G O A L O F M I S S I O N T E A M : C H U R C H G R O W T H
(Five Year Goals)

1 . Double the number of congregations from 13 to 26.
Double the number of Christians from 750 to 1500.
Mobilize at least 10% of the members for evangelism.
Train two personal workers per year.
Organize existing congregations with elders and deacons.
Begin half the new congregations in new neighborhoods
o f S a o P a u l o .

Nationalize existing churches, so that the missionary can
begin anew church.

2 .

3 .

4 .

5 .

6 .

7 .

I . C H U R C H G R O W T H T H R O U G H T H E T R A I N I N G O F L E A D E R S

A . Committee members; BB, TG, DM, RP
Overseeing church: Central Church of Christ, Amarillo, Texas
Description of Responsibility of Committee:
1. Plan classes to be held in downtown location.
2. Workshops

a . A t c a m p
b . D o w n t o w n

c . L o c a l c h u r c h e s

d. Church growth (funds)
3. Advanced studies for graduates.
4. Publications (Coordinate with Alaor Leite).

a. Evangelistic tracts
b . R e p r i n t

1) Biblical Theology by Jed Stewart
2) Biblical Orientation by Howard Norton
3) Searching and Finding the Lost by Teston Gil-

patr ick and Ken Lewis.

B .

C .

B o o k s

1 ) H e b r e w s

2 ) I n s t r u m e n t a l M u s i c
3) AStudy on Elders and Deacons.

c .
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5. Library: purchasing and processing books.
6. Continuing education for Missionaries.
7. Regular consultation with men in School of the Bible

a n d C h u r c h G r o w t h C o m m i t t e e f o r i d e a s o n h o w t o

more effect ively train leaders.

I I . C H U R C H G R O W T H T H R O U G H E F F I C I E N T T E A M O R G A N I ¬
Z A T I O N

A. Steering (all team members)
1 . C h a i r m e n :

a. February, March and April -Ron (secretary TG).
b. May, June -Bryan (secretary DM),
c. August, September and October -Dave (secretary

Ron ) ,
d. November, December -Glenn (secretary Bryan).

2. Responsibilities of Committee:
a. Goal direction consciousness and group morale,
b. Chairman of the month responsible for making a

business meeting and advising team members of
day and time,

c. Plan SW legal meeting for April 1981.
d. Coordinate visi ts of persons or groups.

B . P u b l i c R e l a t i o n s ( T G )
1 . N e w s R e l e a s e s

2. SP News Samplings (Nancy and Francille)
3. Photography

C . F i n a n c e s

D. Personnel Supervisor (TG)
1. Two-year workers
2. Brazilian employees

E. International Campaigns in SP: planning and oversight.
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A P P E N D I X D

T A B L E X I V

SAG PAULO MISSIONARIES SINCE 1961 §

8 0 8 1F I R S T W A V E 6 1 6 2 6 3 6 4 B 5 6 6 6 7 6 8 6 9 7 0 7 1 7 2 7 3 7 4 7 5 7 6 7 7 7 8 7 9
* * * * * * ■N- * *

1 , Campbe l l

2 . D u t t o n +
* * * * *

* *

3 . E d w a r d s
* * * * * * * * * * * *

4 , H u f f , L ,
* * *

5 . H i l l
*

6 . H u m p h r i e s
** * * * * *7 . K r e i d e l +

■N- ** * * * * * * *

8. Long
* * * * * * * * * * * * * * ** * 'X-9 . L o o p e r

1 0 . M i c k e y * « *

* * * *1 1 . N o r t o n * * * * * ■»

* *1 2 . O w e n «■ * * *

* * *1 3 . P e n n i s i * * * * * * * * * *

* * * * * * * * * * * * *1 4 . S t e w a r t *

* * * * * *1 5 . T e s t e r
* * «■ * * * * * !X- *1 6 . V i n z a n t *

§This list of missionaries does not include two-year workers or follow-up workers.



8 17 2 7 3 7 4 7 5 7 6 7 7 7 8 7 9 8 06 1 6 2 6 3 6 4 6 5 6 6 6 7 6 8 6 9 7 0 7 1S E C O N D W AV E

* ** * *

1 . B o s t
** *

2 . B r o w n
* * *

3 . C u r t i s
* * * *

4 . D i c k s o n
* * * ** * * ** *

5 . G i l p a t r i c k
* * *

6 . G r i s s o m +
** *7 . Henderson + * * * * *

!N-* * *

8 . H u f f , A ,
* * ** ■N- * *«■ * *9 . L e w i s

** * * *10, Massey
* i t* * * i t *i t *1 1 . M e a d o w s

12. Perry * i t *

i t * * i ti t i t
1 3 . P r a t e r

* * * # i ti t i t *1 4 . S o r r e l l s
i t ** i t * i ti t1 5 . S i m o n

i t i t1 6 . V a n d e v e e r * *

i t i t i t *i t *1 7 . W i l l i a m s

61 62 63 64 65 66 67 68 69 70 71 72 73 74 75 76 77 78 79 80 81

^-Missionaries who have been on the Sao Paulo mission team, but who are now serving
as missionaries in another city in Brazil.



A P P E N D I X E

QUESTIONNAIRE TO AMERICAN MISSIONARIES

1 . In your opinion what should be the role(s) of the missionaries
in Sao Paulo for the next 10 to 15 years?

2. Reflecting on your mission experience in Sao Paulo, if you had
the opportunity to start over again, what would you do differ¬
ently in relation to;

a. Raising funds for training leaders. Yes/No Why?

b. Raising funds for church building. Yes/No Why?

c. Raising funds for national preachers. Yes/No Why?

4. How do you perceive the indigenous church?
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5. In the Brazilian church with which you labored or labor, who
made/makes the decisions in relation to the fol lowing;

M iss iona ry B raz i l i an
Selecting the meeting place
Selecting the hour of worship
Selecting style of building
Selecting the leaders
Selecting the preacher
Selecting the church treasurer
Selecting church programs
(Bible school, campaigns, etc.)
Selecting order of worship
Selecting type of singing
Selecting number of prayers
Selecting frequency of church
gatherings (worship, social,etc.)
I n a t i m e o f c r i s i s w h o i s c o n ¬

s u l t e d

W h o c o n d u c t s t h e h o m e B i b l e

c l a s s e s

a .

b .

c .

d .

e .

f .

g-

h .

I .

J.
k .

I.

m .

6. What would you recommend new mission teams to Sao Paulo
do as regards:

a. Developing leaders

b. Establishing new programs

c. Planting of new churches

d . O t h e r
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7. How would you judge the Brazilians abilities to:

a. Begin and sustain anew congregation?

b. Shepherd the existing flocks?

c. Train their own people?

d. Finance their own programs?

e. Labor with existing missionaries?

f. Labor with new missionaries?

8 . If you had it to do over again would you join an existing group,
such as the Sao Paulo mission team?
Explain the reason for your answer.

Y e s N o
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A P P E N D I X F

Q U E S T I O N N A I R E T O B R A Z I L I A N S

Eu vou responder aesta perguntas baseado nos missionarios da1 .

primeira leva (aqueles que vieram em 1961)

segunda leva (aqueles que tern chegado desde 1970)

2. Voce acha que acidade de Sao Paulo precisa de mais mission¬

arios norte-americanos?

3. Se responder "sim", em que areas eles deveriam atuar, na sua

opiniao?

4. De que maneira omissionario se acha integrado na vida da con-
gregacao local? (Escolha apenas uma resposta)

V i s i t a s
P r o f e s s o r

Evangel izacao
Hosp i t a l i dade
N e n h u m a d a s m e n c i o n a d a s

Outra maneira (explique)

5. Como voce gostaria de ve-lo integrado na sua congregacao?

6. Na sua opiniao, quern toma as decisoes na sua congregacao a
respeito da escolha;

s o o ss o o s

b r a s i l e i r o s m i s s i o n a r i o s a m b o s

a. do lugar para as reunioes
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b r a s i l e i r o s m i s s i o n a r i o s a m b o s

b . da bora para os cultos
d o e s t i l o d e e d i fi c i o
d o s l i d e r e s

do pregador
do tesoureiro da igreja
dos programas da igreja
d a o r d e m d o c u l t o

do tipo de canticos
do numero de oracoes
d o n u m e r o d e c u l t o s o u

reunioes por semana

c .

d .

e .

f .

g -

h .

I .

J.

k .

7. Numa crise, aquern voce pede con selhos: (escolha apenas uma
resposta)

ANinguem
Ao evangelista brasileiro
Ao evangelista americano
A u r n d o s l i d e r e s

8 . Quern da as aulas biblicas nas casas?

N i n g u e m
O m i s s i o n a r i o

0evangelista brasileiro
Os membros
A s m u l h e r e s

Os jovens

9 . 0missionario que trabalha na sua congregacao dedica amaior
parte do tempo aigreja local, ou aprogramas como oInstituto,
Acampamento, escrevendo livros, etc. Justifique sua resposta.

1 0 . Quern decide sobre opapel do missionario na sua congregacao?
(escolha apenas uma resposta)

Reuniao dos homens da congregacao
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Pregadorou evangelista brasileiro
O m i s s i o n a r i o

Equipe missionaria de Sao Paulo
Lima igreja dos EUA
N e n h u m d o s m e n c i o n a d o s

1 1 . Na sua opiniao, como deveria ser feita esta decisao?

1 2 . Sua congregacao tern recebido dinheiro do exterior?
Nao

S i m

Na sua opiniao, odinheiro vindo das igrejas norte-americanas
(escolha apenas uma resposta)

1 3 .

Foi uma bencao para acongregacao
Atrapalha acontribuicao dos membros que sempre
esperam ajuda de fora.
Tern atendencia de ser administrado pelo mission¬
ar io que oconsequ iu .
O u t r a s

1 4 . C o m o v o c e d e s c r e v e r i a s e u r e l a c i o n a m e n t o c o m o m i s s i o n a r i o

norte-americano? (escolha apenas uma resposta)

F i l ho /Pa i
Inferior/superior
Empregado/chefe
I r m a o / i r m a o
Iguais
N e n u m d o s m e n c i o n a d o s

Outro relacionamento (explique)

Qual foi acontribuicao mais importante feita pelo missionario
na sua congregacao? 

1 5 .

b. Asegunda mais importante?
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1 6 . Baseado na sua experiencia com os missionarios no passado,
como voce diria que os missionarios que vem no futuro a
Sao Paulo deveriam encarar seu papeis?

D a d o s P e s s a o i s

P r o fi s s a o

E s t a d o C i v i l N u m e r o d e fi l h o s

D a t a d e N a s c i m e n t o S e x o

Carro proprio Sim N a o Casa propria Sim N a o

N i v e l d e i n s t r u c a o s e c u l a r : Nivel de educacao teologica:

P r i m a r i o

G i n a s i o

Colegio
Superior

I n s t i t u t o n o t u r n o

Instituto (Programa
de dois anos)
Sup le t i vo (1978)
O u t r o

Membro de que congregacao

Membro da igreja de Cristo ha quantos anos?

Q u e r n l e v o u v o c e a C r i s t o ?

Seu papel na congregacao:

L i d e r

P r e s b i t e r o

D i a c o n o

Evangelista
Professor da escola dominical
M e m b r o

Quern iniciou sua congregacao

ATENCAQ: Nao escreva seu nome. Queremos que voce permaneca
i n c o g n i t o .

1 4 8



v TO V E R S E E A P P E N D I X G
A N D

F i g u r e I I I

RELATIONSHIP OF SUPPORTING CHURCHES AND SAO
PAULO MISSIONARIES TO BRAZILIAN OiURCHES

S U P P O R T

1. Elderships give decisions and directions to the in¬
dividual missionary they support in Sao Paulo.
Approximately Slfeldcrs from many congrega¬
tions have been in Brazil to see and to oversee
t h e w o r k .

2, Stateside churches give moral support—prayers,
letters, and visits.

3, Stateside churches give financial backing—sala¬
ry, travel fund, working fund, and special needs.

4. Many different congregations in states support
missionaries in Sao Paulo. There is no one sup¬
porting or sponsoring congregation.

5. Some stateside elderships oversee and support
certain specific works carried out by the mission¬
aries—camp, correspondence course, interior
evangelism, preacher school, and radio program.

OVERSEE THEIR OWN
W O R K

A N D
W O R S H I P

1. Brazilian elderships or Brazilian men's business
meeting (uhcre no elders as yet) make their own
d e c i s i o n s .

2. Brazilian congregations are independent in or¬
ganization from stateside churches and from the
m i s s i o n a r i e s .

3. Brazilian churches are started and strengthened
by stateside churches and missionaries. Mission¬
aries who work-with these Brazilian churches
arc also subject to the decisions of the Brazilian
ciders or the Brazilian men's business meeting.

4. Brazilian churches have their own contributions,
budgets, and set their own workers' salaries.

5. Brazilian leadership (ciders, deacons, and
preachers) and members are taking on more
and more responsibilities as they mature.

E S T A B L I S H A N D A S S I S T

V3VO MISsa
%O

E V A N G E L I Z E
A N D

C A R R Y O U T

1. Each missionary is first subject to his own state¬
side eldership.

2. Supporting churches/elderships and missionaries
voluntarily agree to co-labor in the group method
o f m i s s i o n w o r k .

3. Parliamentary procedure is used by the mission¬
aries for reaching decisions among themselves—
those day-to-day decisions that elderships do not
need nor want to make but could if they wish to
or if time and distance permitted.

4. Committees are formed among the missionaries
in which they carry out their eldership approved
m i s s i o n w o r k .

5. Astateside eldership and the individual mission¬
ary' they support may use. independent of the
mission group, any method they wish to start and
to strengthen Brazilian churches. .

O '

Source:Prepared by Ellis Long in conjunction
wi th Sao Pau lo Miss ion Team.
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